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A. Field Experience Identification

1. Credit hours: 8 hours

2. Level/year at which this course is offered: level 9/3rd year

Humber of weeks: (10) weelk
HMumber of days: (50) day
Mumber of hours: (2000 hour

3. Dates and time allocation of field experience activities.

4. Prerequisites to join field experience (if any): Approval from the Department

B. Learning Outcomes, and Training and Assessment Methods
1. Field Experience Learning Outcomes

Aligned
CLOs e

1 | Knowledge and Understanding
1.1 | List the stages of the field training E1
1.2 | Describe each stage using mathematics EZ2
1.3
1.

2 | Skills:
2.1 | Apply Physics law to calculate the physical quantity =l
2.2 | Explain the scientific theoretical and emparical procedures in physics S
2.3

3 | Values:
2.1 | Apply standards of integrity and ethics in all tashks !
2.2 | Collaborate and contrnbute responsibly and effectively in teamwork W2
a0
2

2. Alismment of Learning Outcomes with Traming Activities and A ssessment

Methods
: Training
Code Learning Cutcomes Meth ods/ A ctivities Assessment Methods

1.0 | Enowledge and Understanding

1.1 List the stages of the field training Training in the field
Describe each stage using T ebhgieis Rpot

P . Traiming in the feld Final presentation
mathematics

20 | Skalls

51 ﬁppl.j.r Ph}.rsics.law to calculate the Traming in the field Final report,
physical quantity The faculty advisor’s

5 5 Ezxplain the scientific theoretical and | Traimng in the field evaluation,

' empirical procedures in physics Evaluation of field-
EXpErience committes
3.0 | Values
31 Apply standards of integnty and Tramng in the field Progress report,

' ethics in all tasks Final repott,
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. Training
Code Learning Cutcomes Meth ods/A ctivities Assessment Methods
Collaborate and contribute Trainng in the field Final presentation
2.2 | responsibly and effectively in The faculty advisor’s
temwork_ Evaluatil:lﬂ,
Esraluation of fiel d-
Experience comimittes
3. Field Experience Learning Qutcomes A ssessment
a. Students Assessment Tim etabhle
Assessment - ta
* .. acentage
* Eeeamnt b Himing of Total Losessment Score
{Week)
1 J—Ltteqdance and punctiality at the field Weekly 10%
location,
Preparing the plan or a proposal of worle First week 4%
Depepdamhty and reli al_::u111t}.r, ab.1111:5f for self- Weekly 1004
learning and search for information.
Maintaining effective relati onships with co- Weekly 2
4 10%
worlers.
5 | Wnting a weekly report on his progress. Weeldy 1084
6 | Cuality of work output. Weekly 16%
7 | Final report. Final weelk 20%%
8 | Final Presentation andfor poster presentation, Final week 20%%
Total 100%

*Assessment task (1.e, Practical test, oral test, presentation, group project, essay, etc)
h. Assessment Hesponsihilities

P {ategory Assessment Hesponsibility

1 Teaching Staff Attendance and punctuality at the field location.
Prepanng the plan or a proposal of worlc
Dependability and reliability, ability for self-learning and search for
inform ati on.
Maintaining effective relationships with co-workers,
Writing a weekly report on his progress.
Cuality of work output.
Final report.
Final Presentation andfor poster presentation.
2  Field Supervisor Attendance and punctuality at the field location
Prepanng the plan or a proposal of worle
Dependability and reliability, ability for self-learning and search for
infortn ation,
Maintaining effective relationships with co-workers.
Writing a weekly report on his progress.
Chality of worle output.

Final report.
Final Presentation andf/or poster presentation.

2  (Others(Field Final repott.
Experience Final Presentation andfor poster presentation.

cotnmittes)
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C. Field Experience Adminisiration
1. Field Experience Locations
a. Field Experience Locations Hequirem ents

(G eneral Npecial

Suggested Field Experience Locations Raiiiienenits? Reguirements**

saudi Standards and Metrology

Droanization in Jeddah

Eing Abdulaziz Tniversity —

Manotechnol ogy center

Modern Technology Laboratories

Corporation Laboratory

oaudi Aramco

The Central Laboratory of the Faculty of Agreement of the

=mrience at any university Department

The Central Laboratory of the Faculty of council

mrience at TOTT

Water desalination company

saudi Electricity Company

Factories or companies related to the field

Fadiation centers

Eesearch Lab within the department

Hospitals

*Ex: provides inform aion technology, equipment, laboratories, halls, housing, learning s ces, clirdes ete.

*#*Ex: Criteria of the training institution or related to the specialization, such as safety standards, dealing with

patients inm edical specialties, ete.

b. Decision-making procedures for identifying appropriate locations for field experience

1. After preparing an integrated plan for the field experience by the Field Experience
Committee, the head of the department displays the topics of field experience and itz
location for students to choose what swits them best

2. Then the students apply to choose one of the displayed field expeniences.

3. Finally, the supervisor provides the student with guidelines about what kunds of tasks the
student 15 supposed to practice at the field location.

Acceptance from Field
expenence locati ons.

2. Supervisory Staff
a. Selection of Supervisory Staff

Nelection Ttem s FlElq Teaching Staff
sSup ervisor
{Jualifications Highly qualified field member Faculty staft
Selection Criteria appointed by the department

h. Qualification and Training of Supervisory Staff

(Includitg the procedure s and activitie 2 used to gqualify and train the supervizsory staff on supervising operations,

implementing training activties the follow-up and evaluation of students ete)

3. Responsibilities

a. Field Experience Flowchart for Responsthility

including units, departm ents, and committees responsible for fleld experience, as evidenced by the relati ons between

them.

1. The Field Expenence Committee prepares an integrated plan on field experience based on
questi onnaires for faculty, students and other institutions, and submits it to the department

head.
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2. The head of the department displays the topics of field experience and its Institute for
students to choose what suits them best.

3. The students apply to choose one of the displayed field experiences.

4 The supervisor (afaculty stafl member) should provide the student wath guidelines about
what kinds of tasks the student 13 supposed to practice at the field location.

3. The Field Placement & greemn ents serve as a contract between the Tniversity and training
organization. These agreements are negotiated annually and must be approved by the Dean
of the Applied Science and each organizat on Supenntendent.

. The students worlc for 16 weeks (1 day a weel, and 3 hours a day) during normal sem ester,
and 8 weeks (2 days a week, and 5 hours a day) duning summer semester in the experience
field location.

7. The field superwvizsor, 15 responsible for owiding and assigning tasks to the student as well as
reporting the student’ s progress to the supetvisor in the Physics department, and both are
responsible for 60% of the Total Assesstnent Score given in table 3-a (items 1-6)

8 Finally, the student should give afinal report and a presentation about his progress in front
of the Field Experience Committee (0% of the Total Assessment Score given in table 2-a
{items /-2

h. Distribution of Responsihilities for Field Experience Activities
N Dep ariment Teachinz Training Field
Activity or College Staff Soadent' | oy oantzation | Supervisr
Selection of a fidd
exp erience site v v v
Selection of mipervisory
f v v
Provision of therequired
equipment v v
Provision of learning
resources v v
Ensuring thsliatzafa:y of the , W, Y, , Y,
Commuting to and from the of
fidd experience site
Provision of saipport and
guidance v v
Implementation of training
activities (duties, reports, o
projects, .....J
Follow up on student J J
training activities
Adjusting attendanceand
leave v v
Assesgnent of learning
e o v v v v v
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T Dep ariment Teaching Training Field
Activity or College Staff Stalent. | ovoanization | Smperviser
Evaluating the quality of N, ¥, v N, v

fidd experience

{Others (specify)

4. Field Experience Implementation
a. Supervision and Follow-up Mechanism

1. The student fill s the form of the field experience to choose the suited field

2. The site wisit should be done by the faculty advisor to collect students’ feedback regulatly,

if they are tramned outside the campus.

students should prepare Data loghook for datly records.

students are expected to give a shott report every week to the supervisor

5. Students are expected to evaluate their field training efficiency, supervizor’s perfonm ance,
and all their feedback related to fiel d-work tramning for improvement purposes to detect
the strength and weak points during the training (using a suitable questionnare)

6, Cuality Assurance Committee analyzes all questionnaires results and files a full detarled
report and provide the department council with the suggested modification

7. Proper actions based on the suggested modifications and recommendations will be taken
by the department management and faculty deanship to improve the petformance and
overcome the challenges facing the field tramning course practice.

el

h. Student Support and Guidance Activities

1. &1 fields of training should be displayed to the students, to choose the suitable field
training.

2. Supervising faculty remains in constant touch with students and his fiel d supervisor.

3. The results and recommendations from the supervisors in the training field about the
evaluation of the students (their work technically and their exams and reports and
presentati ons) are submitted to the department and then students take corrective measures
in presentation and writing skalls.

4. Stdents report back to the faculty supervisor for any problem arises during the training,

5. Students submit a progress report every week to the academic supervisor by emal.

5. Safety and Risk Management

Potential Risks

mafety Actions

Risk Management Procedures

The expulsion of
trainee without
compelling reasons

sign Memorandum of
Tnderstanding (1loll) with the
Field experience institute for
providing traning to the
students.

Zelect Field experience institute
with an agreement in advance.

Injury to the trainee

Insure for any physical inury

Zelect Field experience institute

expenditure for the

during Field sutfered by the trainee duning the with an agreementin advance.
training trarning period.
Claimn for financial
reimbursements . select Field experience institute
Contract an agreement with the ; PR
from the college : : Bt with an agreementin advance.
. Field expenence institute.

against any
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completton of
training program .

G. Training Quality Evaluation

ST Evaluators Evaluation Methods
AreasTssues
Student
Effectiveness of Training of | Faculty supervisor uestichnaite,
trainee. Field supervisor Eeports.
Field experience committee
student
i sub e Ffaculty supe.nrisor Cuestionnaire.
Field supervisor Eeports.
Field experience committee
Student
it daparyision F;culty supe.rvis or Cuestionnaire.
Field supetvisor Eeports.
Field experience committee

Evaluation areas (e g, Effectiveness of Training and assessment, Extert of actdevem erd of cowrse leatring

outcomes, Quality of learning resources, ete))
Evaluators (Students, Supervisory Staff, Program Leaders Peer Reviewer, Other s (specify)
Assessment Method s (Direct, Indirect)

E. Specification Approval Data

Council / Com mittee

Reference Mo.

Date
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