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Form (1,3) (31) pigai
Trainee Evaluation Form for Training Institution )il dgsl ﬂ_\lﬁijl O yall 4 8ylaswl
Entity data dgall bl

Name: syl dgs qual
:dadbgll oo iyl e Wydall al
:Job Title :Name
:Jlgadl :dbgaill sailgll
:Mobile :Phone: Extension
Email 9811 1yl
Address of training institution: iyl dgs glgic
syl il 3yl syl dalay )l
:Training end date :Training start date

sl il

N ) o jlias
good verygood  excellent

anpill ciljrgaill e (s913 Jas sy y1do3

Providing a work environment that contains the necessary
equipment

Joledll guag plyiadl gl

Show respect and good behavior

Albll Cayad] joodall cdgll

The time allocated to train the student

drazall &y ylaill pglally ylmall oyl dxalio

Suitable training for the acquired theoretical science and

knowledge

bl agall uyaill aolipll 3909 (g0
The clarity of the training program prepared for the student

syl dgall e p31 willasils (i
:Any other comments

$(3/ psti) palall plall b dgall b capyailly gl

Name : 15021831 Lo yaall aul
Signature 10281 Lo pdaall gudgi

w81 opdsall dlounlgs §ylasadl sl @iy
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Form (2,3)
Final evaluation form for the trainee student

Student data Alall alil

dyimall <l lnoll Baiig (sl ciiSo

(3.2) pigai
Giyiall CAlal Slgill agdill 8ylasul

name: : @l
wailall @9, ioolall @s,ll
:Phone Number :University Number
(1411 : i8Iyl 1yl
:College i Email:
syasadsll :@undll
:Specialization :Department

Name of training institution

Training data dgall wlily

il dgs @l

s daudbgll auuo eyl e oyiiall auwl
Job Title: Name of training supervisor:
:Jlgadl :dbigaill seaslgll
:Mobile :Phone: Extension
Email 98I 1wyl
Address of training institution: syl das gleic
Student’s achievement within the 1st month ol yauill &/ dlall 5155l
Outstanding Very Good Good Satisfactory Not Satisfactory
paio s e 20 20 il
O a O O O
Student’s achievement within 2nd month 1L yguindl 4/ dlall jLail
Outstanding Very Good Good Satisfactory Not Satisfactory
D s e 20 20 il
O (| O O O
Student’s achievement within the 3rd month e ygull &/ dlall jlail
Outstanding Very Good Good Satisfactory Not Satisfactory
D s ) 20 20 il
O O O O O
Student’s achievement within the 4th month sgalyll ygainll &/ Ul 5Lsi0
Outstanding Very Good Good Satisfactory Not Satisfactory
Jpado s e 20 20 il
O [l O O O
Student’s achievement within the 5th month ool ygdull &/ dlall jlail
Outstanding Very Good Good Satisfactory Not Satisfactory
pado s e O a D)0 yif
O Il O O O
Student’s achievement within the 6th month sgualuall ygll &/ dlall jLsil
Outstanding Very Good Good Satisfactory Not Satisfactory
Ipoin o s S0 SO0 3
O O O O O

*
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ayimall Al jlmall Eraiig (aal QiSe

Does the student adhere to the training plan?

tagyadll day piilo & /lliall Ja

Completely (100%) | Large Extent (80%) Partially (50%) Some Extent NO
(20%)
(%100) Jol& J&idy | (%80) yud J&du | (950) oisa JAdy | (%20) bo an Ji g
O (| O O O

Does the organization cooperate with the trainee?

a./.‘l)..\.'inﬂ o) diglain wayidl dgs Jd

Yes No To Some Extent
?a.Z y La da ‘_,.“
O O O

Does the organization cooperate with the academic supervisor?

0aalS Y1 Gyl go diglain il dgs Jd

Yes No To Some Extent
ard Y La da ui\
O O O

Do you recommend that organization for training next year?

Spalall alell cayaill dg a0 Jd

Yes No To Some Extent
and Y Las
O O O
Comments dole willhaio
1 1
2 2
3

Part lll: Evaluator’s Name

Name @l
Date Syl
Signature dgill
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Form (3,3)
Final report evaluation and discussion form

(3.3) pigai
addlially ilaill yy83ll audi 8ylaswl

Student data Alall alil

name: : @l
wailall @9, ioolall @s,ll
:Phone Number :University Number
1411 : 5ig A1 1yl
:College i Email:
syasadsll :@undll
:Specialization :Department

Gllhsils d8siusall dayadl dayadl @aa9aill agiy
comments The degree deserved = Degree Calendar items
dossall
Introduction
Glogleall yoye

Presentation of information

Al 555 d gl 5y Bl o gl
Linking weekly reports to student report
Gllhsallg daslall

Conclusion and notes

R b dslgadal
Comprehensiveness of the report
GLAI QgL

Writing style

il o aledll e 8ya8l1

Ability to learn from practice

8l goall ayall

Oral presentation of the report

g9a2all
Total

Name : 1081 Lo pdnall gl
Signature 10281 Lo pdnall gudgi

w81 opdsall dlounlgs §ylasadl sl @iy
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Form (4,3) (3,4) pigai
Second Field Visit Form duilasall 3yL3l1 8)laiml
name: : @l
wailall @9, ioolall @s,ll
:Phone Number :University Number
ERE] : Sigp ALYl 1y
:College i Email:

syasadsll :@undll
:Specialization :Department

sl Gl

Jordo s I 4 ylian

-

good verygood  excellent
i3 ya9lal (56 diadlus (ga09 adlii] (ggimn
His level of production and the extent of his contribution to his
self-development
dic cuyaill dga Glgguno Loy 40
The extent of satisfaction of the training institution’s officials
with it
oppaill 8335 Jils pdvall (g aiay Juoloill sotan
The level of communication between him and the supervisor

during the training period

Bl Glaiisly aladll b dist) 51

How willing he is to learn and gai“n experience

Josll Juoladl ayasall éllya)

Trainee's awareness of work details

degiin plgn lgig duan wiloglen Juoad 6 wiyviall &y
The trainee's desire to acquire new information and take on

various tasks

,5)5.6." sL\gl"g t:||).\.5.||

Intellectual ;bilities and creativity

epaill b ghgtall aladll gotuss

Expected level of success in training

13 9l b atadln 5109 asli] soLun

His level of production and the extent of his contribution to his

self-development
soyiall e )31 eillaals
:Any other comments on the trainee

Name : 15021831 Lo yaall aul
Signature 10281 Lo pdaall gudgi

w81 opdsall dlounlgs §ylasadl sl @iy
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8l pi dnsla o6
National Jodl Laylall eilily
Address bl ylgisll
Phone 3Lisiall alo @)
Number JIgall @5,
Mobile dLiall eyl LigyiSlyl ayyull

Second Party's Information

Silill ylall bl

Gender ol
Marital Status declaiayl dllsll
Religion diball
Birth Date Lall 3ay5
National Address wiogll ylgisll
Mobile Number Jlgall a5,
Email 39811 1yl

1. Profession, skills & Training Location

il glhog &)lgall digall .1

Targeted Profession

eyl ddagiasall digall

Targeted Skills

lasLusibl Coagiaall @ilylgall

Training Location (PR | V-7
Training Type il ggi
2. Contract Period Adell 3o .2

The contract shall be effective for definite period

o0 14 8aass daal oyl sdell 14 345 gy

of time from the starting date on (......), (Starting il ellig (adell dla 30)l5) Gdlgall (....) poa
Date) :ggadl o
Cooperative Training. gl cayas

3. Work Hours & Weekly Rest

ducguandll dalyllg Jazll cilcbu .3

Normal working days and hours (WEEKLY/DAILY)
shall be the same working days and hours for
employees in the same profession for which the
second party is training, as well as the entitled rest
day per week.

dwgdll Jasll cilclug wyaiall Jasll pbi aas3
lgl gd3y Sill Jasll wileluwg abi cums dicgeullly
pody il digall yudi e dliuall (6 galolall
Sl ybll §aag. Lgale wayuilly L Oylall
oo galolell daniwall dcguuill dalyl abi aac

lgale oyl pody il digall

4. Training Reward (Optional)

(srlidl) wayasll 314w .4

The second party shall be given the Following
reward and benefits:

9 ALl Cayasll 8i6140 LI Wylall iy
dozlo (9&ig adell 14d 9 Lasde SLaiyl @i JLa

:Jodl Laylall
Basic Reward drauLull 3514.l1
Others 3l @y

The first party pays the second party each month a
total amount of (Total Reward/NUMBER) Saudi
riyals.

1245 3l8180 iLlill bylall JoUI Gylall gou
Gaiany g2 JU) (Lad) / ddlasyl dasll)
24 JS dilgi

5. Second Party's Bank Account
Information (Optional)

il Llwall cilogles .5
(las!) Sl ylall

Bank name

Ll quul

IBAN

oLl s,

XO%f o
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6. First Party's Obligations

Jo¥l Laylall eilolyill .6

Evaluate the second party once every (week / two
weeks), and notify him of the results of the

evaluation.

ailiy oyldily gy9a Jhdy Gilill Sylall agds
|

Granting the second party official holidays and sick
leave as required by the labor regulations approved
by the Ministry of Human Resources and Social

Development.

iuryall @lilayly Lyl Jasll 3Ll ylall ais
8359 op0 Bacizall Jasll adhii daiy auaids Lo Gag
2o uoslss I Loy duclaiadl dxailly pdadl lall

il ainidlg Jasll pllss

The first party cannot force the second party to
work for him after the training ends, and cannot

charged him any training costs.

eyl elgiil asy anal Joslly LT Coyladl o131 pac
w2l ge 3L pou) i alzasi pacy

7. Second Party's Obligations

il yball cibalzall .7

Trainee to finish assigned work in accordance with
the principles of the profession and in accordance
with the instructions of the employer, if these
instructions do not violate the contract, order,

public morals, or has a potential danger.

digall Jool Ladg ¢ al] JSgall Jasll Ciyaiall jLai]
8id o ghy @l 13l (Jo¥l Wylall wilaylei Gogg
dnlell Lladl gi plbill gi wdell WIlag Lo eiladdsill

a3l lgiyey Lo 12iudis 6 pda alg

To take adequate care of the tools and tasks
assigned and the first party's ores that at the
second party's disposal or in which in his/her
custody, and restores the first party's materials

that did not consumed.

ad| duinall Gilagally cilgalll awdld wlic s of
i dcgigall (Jolll oylall dSglaall cilolillg
Sybll JI sy plg dinge 6 9983 Sl 9i adpal
.d81giaall yué lgall JolI

Committing to good behavior at work and at all
times committing to law, rules, and etiquette in
kingdom of Saudi Arabia. As well as rules,
regulations and directives enforced by the first
party and bearing all penalties about breaching the

regulations.

283 599 (Jasll cLisi GG elgluall s a3ily o
Glally elalslly Glhelly dabaillly ajily elsgll
aclglly lliSg dagmall duyell d8laall 5 ducall
Joll hylall sl Lgy Jsasall cilalazlly ailgllly
pe @Il clbgdall Jold il ylall Jasiyg

" dalaill el azallie

To provide all assistance and support without
requiring additional wages in the event of disasters
and threats to the safety of the place of work or
the people working in it.

hal ellil boyidy ol g9a 8acLung goc J4 pads ol
a0l 245 LI Hlbaillg Eylglll cyls o Lala)
b gabolall yolaill gi Jasll ol4s

8. General Provisions

dolc pl4ai .8

The Labor Law and its executive regulations and
the ministerial regulations and resolutions and the
organization's work regulation approved by the
Ministry of Human Resources and Social
Development, shall be the reference in all matters
not explicitly stated herein, and it shall be deemed
as an integral part of this Contract. In addition, this
Contract replaces all previous agreements and
contracts including oral or written if any.

alylyally aflgllly & iaisll ainivly Jasll allai gedy
o0 danizall dliall Jasll adaii daidlg dyljell
gaball disclaiayl duaislly il plgall Bljg Jud
Y 1253 anig sdall ligy yai dy 3y @l of o sy (of (50
@LELa3Y1 3818 Jan el 1id Jaag sdall g fiais

1439 o) duliSl of Lgio dsgdill dduLusll agdally

9% f O



9912311 oyl pydiad il Judall

*

>

il pi dzsla o

&)—allola__coln ||||I

dyimall <l lnoll Baiig (sl ciiSo

Both parties agreed that the addresses stated at
the head of this Contract are the official addresses
for exchanging notifications, announcements and
warnings and the correspondence is considered a

legal argument.

182l yun o dsdgall gagliall i e gloylall Gasl
allbayly ailyleiyl Jalal dwlbil gigliell L
Lol das aili ailbliall yisig cilyliidlg

Both parties acknowledge that they have known
and understood all the provisions and contents of

this contract.

sdell 1id al&ai J4 Lagdg Lale 15 Lagils yloylall ydy
.digaidng

The singular form includes the plural and the plural
form includes the singular, and the reference to
one gender means both genders and the reference
to persons includes natural and legal persons unless
the context of the text requires otherwise.

Jads gasll douog gaall Jadti yaall o
oriall Gigi asly guia J &Liyly waall
sl poliddl Jad goliadl J) &Lyl

wlld pat yaill Gl yaidy @l Lo gayliicdllg

References to any law, regulation, decision,
or instructions shall be interpreted as including
amendments that may occur to them from time to

time.

ilagles of 515 of daiy of pliai sf JI &)Lisl yuds
o oo lgale lai 3 cobaeill Joudss gl e
B
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