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Abstract:

This study explores the relationship between adherence to Islamic financial values and strategic decision-making quality.
This takes into account the mediating effect of entrepreneurial orientation. Collecting data from 160 Saudi Arabia’s
companies, the findings presented that these companies’ adherence to Islamic financial values positively impacted the
strategic decision-making quality. Moreover, the findings showed that these companies’ adherence to Islamic financial
values positively impacted entrepreneurial orientation. Furthermore, the findings indicated that the positive effect of highly
adopting entrepreneurial orientation on quality of strategic decision-making. These findings enrich knowledge concerning
strategic decision-making, entrepreneurial orientation and Islamic financial values. These three fields of research have not
been relatively undertaken when this study examined such relationships.
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