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Abstract: The current study aimed to determine the degree of organizational health availability and its
relationship to job performance among workers in the Ministry of Education in the Sultanate of Oman. And to
identify whether there are statistically significant differences at the level of significance (o <05) between the
arithmetic averages due to the study variables (gender, occupational position, and years of experience in the field
of the current job). To achieve the aims of the study, the study used the correlative descriptive approach, in order
to answer its questions, a study scales was developed; the first measures the degree of organizational health
availability, while the second measures job performance.

The results were as follows: The degree of organizational health in the Ministry of Education in the Sultanate of
Oman was "large". Where the dimensions of organizational independence and organizational cohesion each scored
a high degree, while the dimension of institutional integrity achieved a medium degree and the level of job
performance among workers in the Sultanate of Oman was high in all its dimensions. There are no statistically
significant differences at the level of significance (o <05) in the responses of the study sample members to the
degree of organizational health, and the level of job performance due to the variables: gender, occupational position,
and years of experience. The results also showed a strong positive correlation between organizational health and
job performance among workers in the Ministry of Education in the Sultanate of Oman. The study recommended
Preparing professional meetings and seminars among the employees of the directorates of the Ministry's general
office; to discuss the dimensions of organizational health, and its impact on the job performance of teachers and
enhancing the level of institutional integrity in the departments of the educational directorates in the Ministry's
general office.

Keywords: Organizational Health, Job Performance, Organizational Independence, Institutional Integrity, Organizational
Cohesion.

Doi: https://doi.org/10.54940/ep76608133 L) 00 o Olashes St 4y 1 Lolsdl) Dl glas

radhiyaalhabsi@unizwa.edu.om : e} ;s:53¥1 2


mailto:radhiyaalhabsi@unizwa.edu.om
mailto:esgandoorah@uqu.edu.sa
https://uqu.edu.sa/jep
https://doi.org/10.54940/ep76608133

131l B i) 4oy

o reand oo Vot (laldnly Lagé s allly ciadad) Sl
B (B e e I R3] 355 2

25 Ty Unad bl Ly ¢ iyl maxd) (3 il olsY1 )
oldal) Lo 6 1 il ol 3 dadaudl i) slaf
Loty L) gad Ble e gl collled B8 535 s sl
Slaaly cplalell Claal o Ol e Gsteme 3dEy (b
imall Oof sz (2006, p14)Mehat o) jLal L ey aadad
sl e Blg) 5 @) cclpally ailadl o dspet alesd
el bl Sl alany (oals) By nibsl

& eVl gdds ey alslll ddl on Ojledl Oleals
oF 8 Y bl dal slel plsa¥l e b Y colansl
BW oy coleghl JEY a0l sl ) ((1969)Miles L.
sl bl BISSy (holydl wlisy (Dlal) Feoy sl
Pl slal B0 8y cebadll luld o alablvall 49,2
36 leneY gl slally cygiall g Jly el Slaldy o))l
RARSR @laYly el Ll slaf aaf oy el
sl (10) 41 (2017) gludsh jlal Ls™. sl caddlaayl,
bl o 083 Gls oo b o ) 4lis e 1al) oL
Blgledd 353 (JLas¥l LS (bl e S gY@ Ul S
chodnmdly (Obgiall cclasVly Eluladl ¢ slall alisaal ((5smadll
oISl LSy (S Ny

b aY o gl Joddl Sl (3 Bmclaid) dvall sl g5 Sy
&9 oA ol e gadlse Ot e el ST e o San
el ) pate e Uy asld) Sl LA RO AT
ahet &l el Lolley deded) i) (3 fea)l o
o ekl eSS Al e e Bedand) Bl OF (11.2017)
e bl plonendl V] iz () Mg dled Al ) Lee
Llal g ol ) U] b s g g il
Ay Aeddl agieo pa LSS il 5L Lekbs g
WU e &3 sy chmsgel) 2ol da o) Gl o)
M peat] B2y sl LS e ey clgmmsy

5,26 aeladl) Jad ) Lalgall T cieaid) dnial OF iy o
Lty polie o LS Y e i) Sliad) e S e
Olrlg wldbzs o @l 525 @Ib Wl 2 Olesa) (1)
Ly Lgin Jd ielond) oeall OF o Lo Cpaladlly i)
o eaibgdl s e OF (S gl bl sl Y1 oV aa ol
shal e oSame Els Sy el 2l pleza¥l s

127

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

shaddl)
3 W G e il 1 53 ) ) Sldaie a
G UL b YU gl o sy daasd) BN
3 Dbl e el g olaladll Gl O els Yy e S
Pl BLL 354 (3 el 5,08 OF LS Lgslaal 3ad o4 Ll
o 1 ey Ly el 31l 3 LA B gk B Bk
o BLSSly (abyl Loy sl iS5 iz
o AW ps AU Lt QWb e calelall iyl Soll

LSS a1

b 3 S 90 & igdl Sl 0T aa bl dsa)) jane 50
cJanld agrndls B35 @ Ualy caabadll ol cpaledl o el
2017) ey oz o S 0uST Lo lay Liadad) Olaal 332 s
ISt S gl e "l il el g 1 (26
@ et U Analy 2ol sl 2y g5 e 2ol 58wl
Slaal 324 sl ebb Vg (il Lol (ggin B35
iadadl)

Ji (Laub, 2004 ) ©y Jul (opimUly SSI am il a3,
By ety (Lolayls dpeglandl il else 3ad (3 dadad) s of
el a0 Y Cske¥ly (Y dnb e 5,8
(@ Blrlal Blelng o] plazaVly alim VIS (ogne dalad aiy by
LSy oL S 3 Sl (o8l Bl e o>y
Olste 050 i) Ol 3 debd) Gl by days Of
Cskaly Gl dlagt 1 )Y Sl B Lyl bag s dsdaze
ool a5 o 33, by carls) (3 Al aalasend

& el iall g OF (2003) WOLLFE gy jLal
B il e 3SRy Glelall aty Gl sstes Jandl Sl
(UL mio gl ugilal 5d e xS e 53Ul fans
sV Jeal) day o WS opdelad) 0y gt L] lsiB iy
il spud LS cglad) pladl Laall By (puondly pad) e
L day S SaVly gluY) e 5i% s @ B30 Ly i WLl
i)l 0l oldall ailas e (2019) Gl Lol 4] s
(b el ) e s L i lasd)

e Y by Yzl Je (2010) 50 of u5T 5,
S a1 IV e (Gilazaly 3yls 3,01 Laslee ) 3,909
Slles weSlin J BLEYL (ST e fanlly ((26lby (31,4
i 2 S 3 s ) Il sl (ol e



131l B i) 4oy

A Lils eoplal a8y (bl =+ 318 Blan¥l pisaal LS
e ab gl BlazaVly tadad) 2oeall Ggtme OF

s e Sl ) (2019) dyling (godl Balys cdung
il LA 3 bl b agas e Raided) Al By
T S IE e R REESN PR ¢ W R PRTE R NI WUR
e w2 OF 1l (mils ] auh )l clog A8y . L)
dbwge S dgblddl CLAl) 3 Akl Al By de s
Byl Bryog cdlangie B3l Balpl) Gl By el G
SLU (3 w1y LoV Kb 3gomg B> ol L 2lans e 2LzeY)
Bgall o)l i B OF LS st Bd Sclr Anlanld)
Y5 I3 By sgmg pe iladl bl LS L dawsze dony s sl
Blninl Olawge o (A 0.05) WY Gyt L asla>]
k) Sty ¢ kel Jagll sl i olaak (a5 Al 2 )3
ikl sl 6 Je- ((Liang, 2017) pU duysy
dow il )l (3 Cpalaeld daghl Bpdl e Wdall dladg dusuel]
o2l a0 iyl 315057 259 AUV Blaw V) Lodsitns (it
il O bl BMe 2y et Ul L] Jog B el
sry pde Coedgl LS dall gl 3 el 2delsy el
i G0 Gl dall lbuwgie (3 ASles] ANS b B9
Gl Olgiy ik

Boeall p B CLasT ) cdue I (2017) )63 dlyag
RJERUUNE WOV PP WYL - A7 P RVURE W SO0 -S°1
Wy opalall 5 dgas e el pliall Bs) lensliaY
& el G (bl Rt I WU JONPEY
s B)8 (Sstue Ofy (aiie OB paraid) deall (Sstas O
o LS Lol Bis e 057 gl 3)15) oolonglin Bgll elald
S 2yl Zaaid) doeal) drge 2bLS) Be sy il
G B dry ¢ ombidl pliall 8] Sl ppdl) Ll
il il (55 Bpenad) Bl (Sstins ol diall )3T DLz
ALY Ela]

Bl e L) sl (2017) colall 18 0B Aty 35
ipe S ) (3 Cadaeld b eVl dalad) Gl
R o ae)s et 065 S (Olee adale (3 8l alaslog
Ledsein ¢ 51031 Cpadally wgutoliney 5 allll alable e (g ke
(UL aad L Blan) S lazesg (P o el
@ Aol doval) bl il ays OF tanls ) o e ol
Yo Olb B drg ¥ LS (ale 5 all)) abbbloug dpe S oIl

128

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

(Murphy astsyl clal au s ol clal L gag (absoll
.& Cooper, 2003:122)

imall Jo 5SH) e cudl of Yilmaz (2008) 5l sy s
bl sa el Cun 3if o2 Al (o)) et A daud)
i dny (b @ QSaYly pl eaidy ] Bl Gl
AV e Jadll el )y bl 3odad 3 9 b e B2L3 5 citel
B Lo b Glalall asy Wy ¢ Jend) B35 eai gl olall
Aol aakl Yyl clesVl

S e F Oles el el Bl 8l OB ) sl sy
H gl ods ¢ adgl) Y iy len L pelell B
o Ol ol 330 Ylg (s34 el W3 daglate Jg Gippes
oS Baais GSILEL G & By Jeall Bl e el 54
13 @i DLSL o by D5 g cLghds ol pag 2,4l 515!
Y ot by dashhie U4l (3 g By L2040 Olee
BUE ely IO e a2 ) 3)ll) daghie obs 1) U ST (63,4l
Gyl dayg oY oo (a5 ety adgl) oY1 (3 Bl
(2021 cobadly 230 31) . HstL

3y (i) e el plezal ool dal) Jlg Lo i)y
Onbelad) ity Lo ST e W gl olasl) (3 Leadly anlyy
1S e oSan 8 GUEW apgms B e gl L il il
Gi% & bl el et (3 2L Wby Cndl) fasd) 539
U MINURO T ERPRE WA IR

e e gEd Q) s g (2020) £3eyy gl Aty
ed & o8y @B el 2kl 2 bl alal] Ae ) 2l
SISy ol Al g ST W dab sl s el
drdedl sl anlll Gk e b il Bl Wb
ol el bl codsaal By (SEM)astdl abl
& Al deadl el s O el il coalsy . Ul
ENPYIRPICH LA U PSSO I W\ S0 [) BT WL R WA
s (GlaYl 2aos (olgall (sl ol (oYL
G &l ¢ (0.855)a0z; Y| olield tuj;wi alas
A 3sed anlS) Jolgall oda clasl ast 2 ¢ (0.924) Ll
S I RN |

Tl (g e ) U] cdin 3N1(2019) st dys
ALl BNl e CaaSly o bUI it agldl el (3 e daud)
Sladany olab bl SlanNly fnld) i)l Sy O
(LUl eud) hod) mgll G L) pasnly gl il



131l B i) 4oy

b W e (3 Bl gls) sl Gabd 5T sy )
Sere EMU dnelr (3 il gl
Al alels ST L 1) o anlly (2013) D1 o) culdy
o eset ] 2l clog Ay ¢ a5V et (3 515Y)
5 gy e B L2 Aol g O il OIS el
iy o byl Y Gstme Oy i Byl Selr )
ST gy anhall bl LS iaisie oy sl il b
byl 13V e (3 35V Ll e slaY
Y Al T ) cias aals (2013) S sy
oylal By ain Y Sl @& el LY Wy abgd e g
oy camgme Y Aaal ) lypas OF 4] ) il
J) ol cpebl LS Ll tage 07 il o153 (Bpuas
bl elaVg a5 Y1 Al Gy Auls) aslaxt WY 5 5T semy
Bevans, ) Cldy sliwy iUy dwly cdaa LS
s s e Cad) ) (Richard & Philp, 2007
sdaie ol plsnal )l g Lo Rl aseall
R CEE WS4 [ SN | VA TP B PR RESPR CESH IR PRCH PR
O ) doeal gt OF Lgmils o O ULl aod
PRV 83l e fens chraaidl Bl Aoyl s Ol (U g
Lese & K5 &) el 53Llly ccplalal) clesly ¢ £alSY)
rardad) aalal) Bl gt dewloV) folsall
el Boal) googl iUl e Ll gl e o2 ey
oF Gl U aal OF Y] addl s g s cllS,
sy Aol deall B e LSHL damlldl olalall
ety B o) (S (sstdl e ol onll a2y 3 il
Baard) Bmeal) s 3 Ol U (Lo d e oW an ) B LS
Ol aalas wladly 1) 5505 ple Olps Syt Jo
il 8y & led) Loghos (St iUl OB (arls o Uilasy
Bynianl A cagdlly aylY) Gp sadane iy 3 g dadly
1) Loy chomdl) owsal] 3l) pamelly sl s Bl 3y
OF Jleel o copbolall il 631 Cy Lo B3 dlia 2ils”
of ol Ladadl 515 ayls¥l wllanl 3 ey s oag Y1 W3
LeMe g ardid) doenal) slal 3l s e (a8l Jglowtn dusl, )
kel B 7 3l olelal) s il o153
BV 5lug Lol yult UL

ole Sty bl (3 dda) dovall Julse 55 3
sy LN e el 34 ol ISk Bl bl B
nlelal) il gl Slly YT 5T sy olpins byl dos

129

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

ST e 3 ) Slsiy la Yl gl (il (e ilan]
el Jagll ze (3 Lila) B> By)d)

By e 2l ) cdis wuls (2016) et T LS
AIVL Leddley Sdar dbabloug Bl )l (3 Aelad) diall
el sl mell el cj" o podall gl i
PVl Rl el 0 7 (50 OF il iy 5y ¢ L)Y
Gymn o W3 4] Bl BYe Sis Oy (Wle OIS ol
RUSNSNRERURPWSSE I N RUTPR WUCSC

sl By e Bae ) cdas I (2016) ludgh dalyy
A5 Ay o eSS Al el e (3 kel 2
(b ol el CoU pasnl BBy ccradally ol
ty bl (7) e ceal 5 (obL aad Blaal pasiadl,
I e O
OF ) ay ) s oy Lal 8y ¢ 2olS I amsdlly colgaally )15l
I 2 S 8K plal el gl Reaidl) Bl g A
oo sie

Hong, Law, & Toner, ) ;g ¥y migs duly Wi
Sloege (3 hoekadll Bwal) pagin W3 U] cian gy (2014
srodl) el Ogim Ul ad pasraly (bl 3 oW Ll e
e 5SS Wy (UL aad 35087 wlawVly ¢ BLEYI el
Sl OF ) 2l 515 il 3y (Libsga (120) a2l
ole Koy sur Robt Ay &5 Ll ol L) oad)
S el i)l pogie (3 ASlax| NS @b B9 d92g pdey
edd) 5y ciplaz V) AUy ¢ anlly ¢ uid] 1l ol il
Geacidl) Bl 61 2 U iis 3 (2014) Ableidt dulyag
Gty (IS alaile (3 aas S Sall (3 bl slsl e (3
OF taahyll il ool o il cBilanl gy @ dulll Bl
Oygai Ofy Uawgin sl duasbard) doea)) sl ol ©lygas
S o)lal LS e st clr bl oY) sl il
(A< 05.0) DY) g dis aflast AV 93 3T 592y )
AN IS o (Baall -y ialaid) Bl slaY
Al cobsall sl 3 Bg3 g V¢ paond) Slolad) el
131y o) Benad) B g ) ejlal LS VLY
A

sl T e Ol ) dus 2ulps (2013) (glamdll s 1y
il clogis gme S dnale (3 i gkl sl e (3 5,0k
3] 181 sl ) lypeas OF 1l ) o desaz )
Ll oy WS g Byl sl bl 61y 5lud)



131l B i) 4oy

S Aot deal) Slaf g Aays 3 Al e

Bl Dlgig ¢ gl o) (i) i) lad
(R ek Jle

Gl 5l & cabaladl sl bl Y (ggrn s
Obes bl el

Ssinn dis Aflas] Vs I3 Bgjb dorgi 13 Lad ijne
AT Bl apled] Slawyd) o (a0 <05) AV
Blis ¢ abelall U gl Y1 (gt 3 )l B
(i) bl Sl (g5a5 Olae ol odadly 20 2)
bl Jlg 3 5l Sl (b el

(3

Vs ol bl BMe dla colST13] Lad Lo,
oo (00 <05) VW sgts s iSlas)
S s (3 Ayl dne 31 Bloeza) ol se
G b Y (e ki) Ameal) slaf
Obes ailaly eladdly 2l 59 3 Calals)

8 bl ol 3 I ) apl ad Sttt £
il Sy bl OV Wy @ e S iplad) RY)
BLatSly 2l il an (STas alys ol Koy 2Vl
LSS ) el ¢ Jodl) bty (3 BMaly ol S e
Aeled ] Olfihey Slosy mg b sum cdedad) 1Y)
o A el Calalaly L) Calggadly ol Ll )Y
S e @) Ol LSy el ) e
Py s eial sl e oS el 5y @ elaledy
Ty

sty 3 gu

5l @ L) cludyy crpdolany ol (Sude td 5l 9l
+2022/2021 e Al & edadly 2o

Olas ol wdadly 2ol 3l50 a5 590k

2022 ny) il sgudd

ALY el il bl (3 st tisgssll gl
bl 15V pazey (ool aslodlly (iommnn bl BRI (o)
(o) 3359 ¢ Jonll 2087 Ll 5LEL) 1YY oalals calaleld
) Oldlanze

-ionlaid) i)

130

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

i)l el OF ) (340 2012)cns Sl Llndl sl a3y
o wed W ale Sy Slusll ool e Lilg) 16 e b
B By e O pr Bl aslss Jad 3 pales o8 )

ol G clalad gady S Je
oer Slosd Ll LA Ll sy ) cels W3y
Tmall Jom Ll r g slr] By dsleall Sl
(2019) 2ol aulsy ¢ (2017) ol 2ujaS” deadad)
O B Lalps Waldh e AJUH ALl OB (o Lo ) 13Lzuly
3 B e

AW OVl e LY N e
PVPEIIP WU ISP W-S1 PR [ YL Y PR
ol ddolony

WA Gprmn e ilax] V> ©Ib Bgp g o
e ol Bl lud) olewal o (a0 <05)
CHECIRUEIS I WL-S o1 [ PRV (NP B Y R I WA R
i 3 8 Olsiny (sl and) (k) risl) )

MENERRFN]

wdnlly 2701 5305 (3 calelall s jiudogll 613V (Stne Lo
foLs wdaleny

WYl Ggrn e flax] ANs I3 B9 dng
iae L By Lld) olawydl on (a0 <05)
s @ ookl ) abgll Y Ggren & Al
(i) sl Sl (35 Olak Aol waladlly o 3l

S aab ol Jl2 (3 8pd) Slying ¢ abgl o)

G Lie Bla| A5 oy 4bly)l BMe dogs o
) ane )3 dloeza) Olawsze o (00 <05) AN
bl 1Y (Gstmny ool Aol slal B By (3

¢ Oles adaley odadlly 2071 )15 (3 calalal) s

(O e ala G I 2l e thulyld) Blal
HVES

il 3l 3 dsebndl i)l slal pg s ud
Ol adalen wladlly

Sotms s Aflax] AN 15 395t g 13] e 2 o)
ST Bl agled) Slawgd) (00 <05) AV



131l B i) 4oy

(I Lmos iy SUL aluly Laogy ddisd) jalsdall o
3N 5T e ST of i lprs Sl Y L) (Sue Ly U3
006 (52 2L, 35 s

Bl 8l @ bl i e Buhll maat 06SS Ayl peadt
(94) S ot Wl cqend oy 15 e o codadl
oo o ST e gt S Al pas e § 5y (ibye
o) 8 e Osholazy 085Sy Bty Bidl i Bty 3 Bignnd) dnd)
Gl DS Sy ke dile (11) e gl )
(20271 ey 2 3)35) 22021/2020 zeaadl leliam
BlawY) casjyy Al 1S Sls o) Ax T & cdulyll Ao
B k) SbLza ) s 1 a3y codull plss b e LgrS)
PV B g Al past e (Y066) diy izl (62)
Gpar) Shy el Jol) dle Loy I au
o e -l i) Sl 3 ol S af (201200000
30 iy (1)dgadly ahdll mezz o (%20) ) (%610)
A8 Lidg Ayl IS mazmal) Bl Ayl e

(1) dgur

ONgrnng ( hd I gomadl i) B gl D9 duslyll dis 35

dabdl Jue § 5,3
Ll 4t Sl Frosputy skl
%59.7 37 153 sy
%40.3 25 &by
%100 62 g 30!
%33.3 22 5505 ke UR(
%66.7 40 PO} N
%100 62 g 30!
%46.8 29 T oo B b g
Sy Je g
%53.2 33 Oly 7RI 2l
S
%100 62 £ 305!

Lol 1 3151
Blaw) ay cil,dl) 315 Ol Ll cogb i) alen e e

Breball Gl g Bmps i JaV) R et e WS

131

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

> "Gl e ikl i) (Koscec, 2000,4) G
ko Loged Ol oot foe Oy 380 L s ) 2oladl
chad) sl Jo Sladgdl Gt ool Sy ] Jsodll 3 lns
ol e L) e IS Ve oLt 3 ells Sy OF Sas
Opony Clelal) oz OF (1) BLoYL «(splSadly Jodd! Do
Mganilly gl gpundl) By

crkalal) Byt s 2" 1160 (343 2016) et Lgdjn S
reet Eot el W Ul pseidly (L] Oy (3 Rabdll
Lend 559 G 332 L 3t ol JA Opiaien
Olialy bl Slaal oy desldl) s 3udly s ezl
R WA

Jloll r Besas 35 aes Bl bl Ol U g
Kool 34 i L e 30l 3 L el
bl b V) Sstn o Ll oSy

g o133
kly Shlelly el plasaal” &b Y e Bim
Al-) "y 3L sl L e sl gl i (ol

(Qudah et al, 2014

Slers (oBy (LS aegaz’ il (2012c1) 7 3 4 m
e S bt (3 Olelall SV L8 ez Ale Rdney ST
phos Jl2 3 Sl Bl Sl SlB abyd sl b
ool el sgas ol Yleel Oy velet & ety
Slowzay S @y oy LS 055V i b s Gyisy
Syl oYy Bkl o

gont ) ol SVl Sl oy felid " iail byt s15Y) Bimg
3y bl of SN 5l L b s e 322 ) psladly k)
b e lally V) Gy Bl e ekl Gy fadll B gra)
(1302003 ¢35 ) "5

Slolally Ml gt 1 Al 0 Y e
YU pelidly vebloal 3 s Oshilal Loty 30 ASHL
i kogy S DL r 45hi% Lo ] BLAYL Joall 2gsl)
bl Ol i

S (LY o el il desl Awlll dongie
(il 15V 3 Lafly land) mal) bl Ll anlys n kot
Ll (ebay il G B 3 (3 g sl s pasnd o
P R e U R S R R
Lebols)) dmog Loy allall e oo ¢ 087 20 Lise



131l B i) 4oy

gl 1331 gl el
LIS dm ity sl n BLIY Selas

(3) Jg=
(bl 133 bl AU dryllly ua) IS 0w DLW Bl
Lliy¥l folas ol At
0.980 7-1 ol 54
0.946 13-8 el 2aS”
0.946 19-14 Jand) 5352

Ll oaban elayg land S Gaall (3) Jsidl =z
gl o kel IS Ayl il el5Y1 sy O g
5L (0.980) 5 Laall 3592 fondl 305" suxd (0.946)
A S o BV Sdles o OF ) BLaY ady Gl
Ttast dag alle o3 ol oLiall 21800 as
BLaa¥l ol e A5 wlslas o)l & w3151 LS
ayybey sy g L eMbra V) dall e Ledidos iy 23,
.Cu,;wi Lol Ol
:'Cuj;uji idslag LA falas
(4) dga=

Lty otgay 'Cuj;u!i slag oL Joles

il LS Wl Jubes OF Jgud) e iz (4) ) oo
il FLgSUE Ll 0y ((0.946) cils i ladl 2l
il Jlo o3 e e ey (0.972) ol bl o153
syl el )

L G e i, ) JoY1 Y sl 13 iy (1Y) Bslad)
AV Lady gy (lSCamy ) gaol 3kl adld
G Sy B ALl 8 e ) Aemgdd SISy cLasgay

Al ¢ 358 W b 2R L) Loyl 2 S )

Gl bl (b tage fgd Ol e Jaad) 135U Selad)
(ldly Gl g il e Jo 33w ¢ ¢l
b 223l & ag @l 3 aflam Y LA ] By
Al S o 3 W] ke Slosn myAly (@l

Ll

o UL wa dlee dn sdedsell @Lar‘ﬂ\ ;_,.“Ju‘ﬁ\
A ) ol plsinl UL Bblas & iSOV Bl 3 b

132

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

QS-S CH WP MR N S S R R V) sl
(ol 2aS 7 alel) U4)) teslasly bl Y e W1 sl Ly
LaasT ALl olahlly g ldl WYL Gl o Jas)l 33529
sly sdalgdt anlysy ((2020) e of aulny 2014 calesd
Sl @ @l @y (2020) 4y ol ulysg ((2011) Jles
B 355 Bewledl oS A b slael ¢ LS ik ddby
P s e Ol sl ol AL (LG cilansie BpST
(123 4.5)

853 el B VY5 sy :g;l}\.\.i\ ALY Bup
ool deal) ol de gV il ¢ lde e iy S
(bl ol lie W dlly 5 (15)00 00 S
Sl g dllas sl ¢ i 3,5 (19) o0 055
e bl sl Sl falany IS Ayl e ol 2l
el il ol fales )ALoYL (Ll flig STa s by
W o a5Y1 Jgladly cod o IS eliiel) diad)

Ol el oA ol ?
0.946 15 Leadaid) dea]l 1
0.972 19 AR 2

Lol dowall 1 JgY) elall
(2) Jgir
i) ol GBS Ao yllg A IS o By Y1 el
daplaid)
blsy) Jalas <l Axdl
Oguiye
0.936 5-1 el LMz Y
0.870 10-6 o ghI al3
0.939 15-11 bl o)

Sles peleys KLad S Gl (2) dsidd

S il B a g el Bl sl Open B

a3 (0.939 )5 sl aald wad (0.870) cn codls

on LY ¥alee o OF ) LaY) jady e e
Lla) disg 1le CEHER-NUE LR SSTIPIRE it



131l B i) 4oy

o 3l [ adsis 1.80 s 1 —1

doeall Sl Bg5 Ay " e o s dlly (JoYI Jg!
igry op O Aoy paladly Gl 8yl9 3 dnedasd
L0l y) A 131 o

dpled] Olan gl Asnal @ Jipdl Vs e By ol
i)l e e aeh ) de Ui olaiad alall bl LY,
1l g (6) Jodry s L s oadadl

(6) dg-x
il plil gylall DIEYIy gl gl
W L Ay doaclaid

Graghatd) doeall LAl Gled) Lagdl) OF (6) Jgddl e Lo
3 i) Beall doys O 6 ((0.70) )lrs 21415 (3.69)
All) e S dey r OLs aidaley el 2R Bl
Ogj5n gl Jow gz ool 00 V) el Ladlel (3 el ("35™"
ot AW a5 (3 (0.78) 0,85 (5ylms 21215 (3.85) o059
o8y Ogjgr o Lwgzs bl Sloledl ad oY GBS
S Ay sl Al (3 (0.63) o)y s)las 21415 (3.42)
3y Ojn Dl Lo yit Bposl) Ball) e 3of 1S (L
Qb e & s 2 (0.75) o8y glne 21415 (3.35)
dpesnd) AMaY) s o2 aul ) s 3T Sbls] 3 il
Bl A o2 (Bl & plS s G 3 ¢ euelitd) Sluludly
e pdadly B Bl o ] sl Ol Ul iy Al
Balail) lyllly laleed) 79y 0 ey i) Bl sl i
bl 3 AP Gl SLLAN SEL gl S by ¢ foal)
ol s Oleda) € aLN 5l Oa5 cadazall nlsdlly dales)
gt o lspedl o Ul Ll Bl s (535 Ly L 5B 00
Ly bl O 281 Rabgly dela ¥l S

kbl (Blanns OV e gty B oS
Bl x> o Gl B A Jpe> Ol i LS
ez i) A AL Bl 3 e By sl liles B ) o o
G 8342 Bl Wee e Bipiie Boly DU semy 0 (2] e
A b o el oy Bl Lydas G dachad) A5V
¢ B Ol ) dmall s (5505 LS gt BT Ll
gl Lan Blismly ¢ faall 5ol Sloglell clolall 3S5Lin

133

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

2l aglam Y O alasa) ¢ caulall dead

dory 312 Lo gl sl
Skl ‘é\.,,.&-\
0.78 3.85 M
3 7 .
0.63 3.42 —
e . . i
aal)
Lo gze 0.75 3.35 7
e
LAl
S 0.70 360 7

Al de Slag e Sl Bl ey ) S
el e e i lal) SlLAYY apled) Sl gl
ROUH PR PN WL
Ayl slsl Ol s sl W Flss Joles
Ayl 3151 (3 Bl B> old) Ogengy Jolas
Wy W cllsdt e 2 g2 Ol L)
ol s Je W Ogupy BL3I felas
Agridlieg dulld) il
) e @S- e

£y ot oS Ll Ty W bt ¢
A @ ST e aed ¢ ey (4=155) Gl L
sds BLo| & Sl dayy (0.8=5+4) ol ald Job s Jpamld
¢l odd L) ad) a3y Wl 3 e BT ) aed)
s s (5) Jordls

(5) dyr
ulplll i e WSH jlone
Iyt /s gkl ey
Mor 35087/ i e 5 - 420
5[ o 4.20 . 9 —3.40
awgie [Lowsie 3.40 - J51—2.60
s [ pisie 2.60 .. 15— 1.80



131l B i) 4oy

g Y 6t (5T(0.27) ANl ggn O (7) Jgtd) 0 s

i Mg (0 <05) AV Stms dis aflas) WY lb g
i)l dys e S5 Y ) gane OL anlll ae 50 Gl )
Syme 8 0L adaloy ladlly 2071 355 (3 Cabelal) sl aaaid)
A3 el bl w3l glan Lo Bladly @l 4] S
ST o) alidly ¢ pardond) Shledly chiacladl aIMEzY)
S5 9¥ miss Al il we BJUH) duL ) S 3aSs L i)
I3 By b 3529 ae 3 ((Hong, Law, & Toner, 2014)
345 LS i) ik (500 Lanand) deall pogide (3 ASlax| WY
N5 g sy pde U] ylal & (2017) (olalt 2l o
B po i LS slam V1 gl (g (550 2] WY
WYs ©l3 B sgmg pde ol 3 (( Liang, 2017) s
O 3 o el G Rkl Al e (3 Adlax)
@ B aemy Al o)l & (2017) et anlys wo il
ol il (55 Rpenard) Aol (Sstans ol duall 3131 Sllaez)

e
b okt =2
(8) Jgur
il & Gy ) AV Akl Slall 29 Ob Ll il
G bt ik T il
Coms | Aod | fgef | Lowgus | Sl | i
s (UG |
sy
00 | 31 | 124 | 37.0 | 22 | L | Lud
7 8 2 5 350
711 | 284 | 40 | .5
5 -

<&l (0.07) YA g OF (8) Jgdl o mian

1y (O <O5) Y Sstis i adlax! DY I3 Ggp gy ¥
U kil Bl s e S5 Y bl ) paze OF sn
J ) o gy Oles dibaley oeladlly 2l 359 (3 Cpbelal)
b s 8013 e e o IS Bly fas bl 39
G gl o me (SIS bl Caogll Sl 3
il Gl flas o JSD 382 1) 3l ple Olss Sl

S5y sl SLLA Lede el Slgieey ololaztl i

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

B o e g LY 2 20 pdey (DLLlg Slaghall 5L
B2gu V- 3 Y] e

Sl dulpy S e g8 AU ALl OB el ol
eal sl Jlg B 3 e el ol 3 (2017)
inlydy ddle dmpy 3allall dbblog G S ) (3 daandl
OF begmils e @ ((2019) ity ((2016) o
@Al dulp Sl e cddly e Otk dall (g
O ool il gstme OF @kl ojlal e ((2017)
ladgd auls w5l a U Auh ) s i) e 3L
Galad doall 35 By OF ) 2l wls olal ((2016)
B> por i) LS oz o187 e S a8 pladl kel it
Bevans, Richard & Philp, ) sy slezn, sl
Mo gze O pedand) vl sy OF ) T gy (2007
iy el @ (2019) Blally gasl auls wo cadlesly
ERNZSF] | RCHPRVI g I WOWN-S - EVT QTS - E TR A+ AT
RSN

idlax AY> 013 B9 2 urg Ja" e (ai gl (W) JIg!
oww dylad Slawed) oy (00 <O05) YU Ggms s
O il (6300 hpalaidl) doedl Sl B3 dmyd (& Ayl A 31 31
bl Ji2 & 3 Slsny (bl qonlly (i) byl
"¢ (a3

— ) Shpaze OF el Il el el Sl slr] A
Sl & adey nall sl 05 Y (3 S — i) ol

sl e bl Sy Obe L

ot =1

(7) dgo
dovall 3 By WY Uil Slaall g9 Obs Lol il
Gt | Gad | ga | Lwgs | 1S |
g U e, e
gyt T
<
02 | 38 124 335 37 | 53| u
7 6 2 7
711 284 | 25 | s
4

134



131l B i) 4oy

Loy Loy conlsols oLl pLud¥1 clagyy ol (sl o dll 2l
B Sl ol ok Bl (IS r 4

Hong, ) 55 3¥s gisn s s o aU) ) ) s 345
s wld Gy 3y pre 3 (Law, & Toner, 2014
& a8y il e il (0 Gl Gl pogde 3 ddlax)
i35 o Liang, 2017) sU aulysy (2017) slalt 2l
5 B 39y pde wiled) bl & (2109) B)lasy gonsl
vy o (AL 0.05) VW Ggan wis asla>] dYs
37 R IRCS PSR QP - W PV - SPN - FONESN|

EXURPEAP 1391 (Sgims L 1 b ai (s lg (W Jgud)
A 21 gy pe Ol Aoy ladly 2701 315 3 (bl
e

dpled] Olan gl Asnal @ Jigdl s e By ol
Y bie e anhll ane s ol alall cBlEY,
1l oy (10) dpamy s L a5, i)

(10) Jgu~
£1591 Ll gylall B1EY15 Gl Lawgal
Wi L g ddpe gl

bl Y il Gl gl OF (10) Joudd e Lol
sl i) 25V (s OF (5T ((0.66) (5)lan 21,415 (3.99)
L M dwh ) ane s L dgary e Oled ddaly Calelal
oY xne slal 52 Al e 23T bl 3 il e
el adle Loy amps (sl dml) s (50 Wy ik
sy boall omm a5 Oly (uaslsl s o il (pbale)
O O O R SUSUE G U EL R EPE
Sl Sy (4.03) 08y gles Lwpx pdie S5
U pIY) g gl I3 (i 8y (LY Al (3 (0.64)
299 cbkozall alasill Uiby cisllal) alehly L) (3 ) 22e s\ 3
G Jodll Jsm l3Y) o By Bdi5 3gmg me el Sl

-2 Ogeshy
Gl kst (piie Sotas B AL G el 250 sl
ol ) 0 et S .(0.72) (s )lme 21,415 (4.02)
ety Aebaally Beadall plalal D)8 ae lbll faall deS”
Al o el de o o ¢ fonld Agmsll acai¥ly Crslyall
i) e eosllll Jasll Y a3l ol LGN G

135

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

g by dadod) il slaf cols wlals e 2 aul )
gl ol
I Adbl 12 83 Olgw—3

(9) e
dovall & Gl AV Al Slall s Ol L) mil
83 g gk Tag degland!

Sgmdl 312N Lo gl sl
Skl ‘éL..J-\
i Ll L)
& 064 4.03 T
55 | dS
&S o 4.02 el
Q5 | 834>
&S 077 3.94 ol 225
- =
& 066 399 5V
Cnd | dod g5t Luwge | Gﬂ\ ol
sy | UL o o
PR 3l
|
04 | 420 | 855 | 29.48 | g
Jgiw 81
1098 | 33.27 st
7()"’
i

il L’;T (040) FUNNUNTICN of (9) Jgddl e )

1y (00 <O5) AVl (S gtams iz afliam Y 13 Ggp drgy Y
Gl Ralaidl) Bwal) B> o 5 Y ) Sl pime OF sm
NS Ot L) s 53 (0L el abaly T 335 3 cobolel
il ple Olys> Slpde BTG Slaliny Joall Slslr] il )

3y aa bl aIMa ) e Ale By 524 e Cdesed) o



131l B i) 4oy

dr Yl (6T (0.32) BV sgrmn OF (1) Jgadbl 0
o= Moy (0 O5) DY sgmn dis aslaxt WV oIS Gy
& bl sl il W) s o S8 Y bl gz O
e 13 Bl 1) s s a8y OLed el dadly 1 )1
Mg ¢l e Bl Jak welas ples plal (Bleg 3 aul )
it ) Sl V) jolan g OF LS 61l wasy il
.;T@w‘g.\ﬁng&gu

[ byl condi—2

bl g1y Ol last) jlas) @ adall el SLasl elr] das
s Ve L

(12) Jgor

S G AV i) Seal] 59 0L jlar) il

DI nell lag dbogll s1sY

I & T S
sy | U <3, bk o
pEY <A
4
0513945 | 7385 | 33. | 2 | | b
0 00 0 57 | 2 | s | b
1214, 30. | 4 | 3
50 36 | 0| _.
o

51l (0.50) Y ggmme 0T (12) Jgadh! o ian

1isg (00 <O5) AN (Sstme is il NS 13 o b dagy ¥
Gl bl el (s Jo 35 Y bl el gz OF an
L el Ssm Ul gm0l adales wadly 201 515 (3 Cnlelal)
3 oy gl Gyt o Janl) Sy T G o)
230 o o8 BB 2 Ly ¢ ol Cals Y1 e ) e
Sl b By dapbl plae 3y o)l dbl ) ws
el Claal 554 3 odalall 2y e JLasY)

A Aab gl Ji 3 8y Olgew—3

bl g9 Ole Ll L) @ agal) sl Jlas) el ] dny
=) e sl

(13) dgur

S G WY it Sleal) g9 0L Hla) il

B3 Olgied lag dbogll s1sY)

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

A sl Bl B g5es Bl ol wL Jlsl aeali e
o).a\jj L}Lw Jﬁ.w}lf LL&J C&TJA Syt Ej_&%}\ Z\.JJ,U L} J.o.:.“ 834
A9l g OF ) M3 (508 235 .(0.77) (5lne 21,415 (3.94)
A Al 3y odexad ) @35kl (3 9001 431 sy Jo Jsuall
oo o Wlsse b sy i) Lty Leny o ladlly
o Sl Sl s Gaad) Sl emis e g
kel 1) i Ll asT L) B3 e Lized

chos @ ((2014) ahlesd 1y 2l ae Bl oda 345,
S Gt el bl Y1 sl bl ppas OF )
Y Ggres OF il o @ (2016) el 2l
& (2013) ol 2> o okl Ble 2l el palad)
3gmer S a3 pdbgell ol e5Y) (s OF U] oo
& (2013) mallah anls s me cudlis) LS lawgie O
ol gy e bl Y e OF Lemils bl
Ot OF lenils e g (2013) S anysy  Lais
LL.W):LA L“;“':bjj‘ ;‘)SU L)gjg.l.u

d¥s 0 Ggp dxrg o' e (e sy il d) Jisd)
bt Olawsd) Gy (00 S05) WYL Ggms s Ll
belalt gl b gt 13 (Sgrme 3 Ayl Bt 3131 i
Lyl Ol G50 Ol ok aobadly Bl Byl
"(AIH At 1 83 gy ¢ b gl omnd) (i)
ol OF I el el Wy andall wisdl lasl el @
s mm ¥ (B ol — iyl edl - ud) i)

.)}S\ﬂ Jds bl awld =3 Ol jlast s (‘” 4?1,9) L@ﬁw’

ot =1

(11) Jgar
s1391 3 B 1 AV Uinnd) Sleall 529 Ol jlas! @il
i) gk o o)
Coms | dod | pgef | lawgme | 1S S
sy | U | ol | 3 o |
Y |
4
03 | 39 | 1233. | 33.4 | 37 | 3 | &
2 4 50 3 i
7195 | 287 | 25 | i
0 8

136



131l B i) 4oy

LS ol doval) sl LSS colee aidaley odadlly 2o 305
pebadly 01 810 plozal U] Bl sdn (5505 6y . Sbogll <1331 )
GUEW Crlelall Bmdls e 5T 0 W U ¢ feall 5i2 20 o nign
vt @ AL LWLy Gl el B35y 1087 Jo San
(2014) dhlezdt 2l 515 an 345 Tzl 0y . Aol o15Y)
(gl elVlg Aol Aoal) B ey Ul sl
oo A ] A b Be Al Of e ((2016) el anls,
SIS (pedall s (solxdl AV Cps Aol el (St
s g5 T sgmy Ul Lenils el g (2013) Sl

el 1Yy A Y W e 24 ASLa)

:cf\;:.!\ ek
by Bl Bl & Al dmal) B s sl -
Brys & Al A L B Agag e OLE b
BT U ERRN [P RCI Ny
B Al @ el Shaledl e B 3SR
oy g S A8 52 (31 S Ll B8 R

b ge

WU Gt dis Lila>) Vs ©Id Bgp darg ¥ -
iy e aulll ae o3 bl 3 ((0.05)
Aoy oeladlly 271 359 (3 Cnbalal) ) Aol 2 )
Slsiny (bl nd) () ozl g5 Ol
5k

oo 0Lk el clalell ) agll el (sgren 0T -
2 sl ol ke "l ds 01Tl g
S ol S Il e mdie Syt Lo
el 33535 ¢ Janl)

WA Gstns s Bila>) AN ©ld B9 g Y -
Ssin Jo auh ) a3 Szt 3 ((0.05)
il odadly 2070 315 (3 calalal) sl bl o151
Dlginy ¢ Aol o) (i) tolnall (a0 Wks
Spd)

sVl deloudl dma)l L W3k @M dag &f -
Oles tabeey el 271 8155 (3 Cxbalal) s ikl

1o g3

Ol dbse n LEE Olily dige Sl slas) -
e Ly el il sl 223U 636l ale Oy
edadl it 1Y)

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

o | Red | g e |
sg | U by o e

s <
4
0.8 | 4685 | 9235 | 31. | 29 | ol | 1se
8 00 0 84 oo
7| sk
Jgiun
1029. | 31. | 33 | &1
50 20 o
7
Jgiun

Tl (0.88) ANt ggmn OF (13) Jgdhl o s

1y (O <O5) V) Sgtin tis aflax) N> I3 Bgp dag Y
Gl bl Y g Jo 55 Y 5 Sl pame OF su
Gt M (i By 0L Aaly edly 20 Bl (3 Cxbele)
Aol aa el B3 e s oall Slelrly g by dn alid

S Sl e

13 ALy B drg Ja" 1 e i gdlly (el J15d)
il Ollawgin o (00 <05) WYY (6 grms i Al DY
S gy chanaid) doeadll Sl Bgr Ay & dulyll dis 3130
Ot Aol woladly &yl Byl3g & cabolall ol gt o15Y)
"¢

(14) Jgas)

£1391g dandaid) el (g BN 8 CaiSU Ogusyy sl
S5

St 51591 il
0.82 LY Leles  dogland! dovadl

0.00 N

Jesles OF (14) Jpu ks & ok Wl e
Lo a5l 6l ((0.00) YU ssrs Oy ((0.82) g5l LY

3 ol s il ol 15Vl delord Gl g8 Bn b BMs



131l B i) 4oy

ol le (3 Reaaid) deall LNy ad e
ciaasil) Ll Ayl A Oles Blaly alaY)
(67-52)  (8)6

il g dmys ((2019) iage cabyling das (soail
e ) Sl 8 el b dgag e deaid)
(B39 55U ag el Al () Bl Lldes sl
25

casmyy ot (Al ol Olokuy pSldibe ¢l
BfasSedl atlad) o il (2020) L4
el e aider Bl 1 ki) Al il
Lol Al d & iy G2 deal) 2l sLAL
64-41 » o (B)4. 2Lyl pslelly 5,150

OO 1) st ol (2012) Lolaply s
S s t0les (35e2 )

(2012) aal gl (oSl Olahe bl
VL Loy tahadl Bmal) jolas By Sy
s ol 3 Al Ol G2 e 3 )
(10426 g5 0 b1 053

3 Byl i)l (2017) L pasb pie n (alysd
LMoy Oles daslall 3 2asSh) 46l oyl
Ogpldl Loyl &) o) glall 5)ls) wlaelinly
o sterle Wlyfigalall B Ay o
o) Gl el s polal) 3 ST 5 pe

A e (2011) ramms (Jls gy Jlas Gaaled)
Lyrs plae o ddl (3 Wiy dadand) el slaf
3 Lﬂg.\ gladll WA KV WA VO |
il L delas Yy L) pale) dlede 03)Y)
PV

(il el LmalsiT (2003) L aonll U e ¢35
i el 2 Yy B b Y rolabdl 2
Bl a4y Al dy ) dddadl L Gsled/

al(2016).2ks cand o dg and
LMoy sl abblg Zglll il 3 i bl

138

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

slaf slele an il fasl B plaza¥l 3 Lozl -
b Lo 5id (3 ol 28N Wl thadaid) dunal)
bl Y G e oS bl sl
ROV

el gl Hlgs 3 RSl A e -
Al T gy s 0 Sy 3 ple Ol
alydlly AU G ccploladl ot oo (3 2ues sl
gty ALl Jle (3 Boeaall o)), 3llg alh)

do Ao ly Bge sl SLolSly ) (a e die -
Olona) ¢hemnsgl) 330 Ylg o3l oY) 3 daglana
Olgry Gt il OUT Jg Ul o)l
s (3 aded)

e Ollysg Sigh

sl Akl GlanaVl Lddley dadad) dmall W3l -
Oles iy Zeadad) Sl (3 calala)

AL ey daledll Bl ol i e -
ol (3 2SIl Cnedall ol ot
Oles

s byl Vb Leddley Gkl dmall W3y -
iul)s) Oles by dadedl Olpall 3 b))

(L)l

s

il sl 3l e ((2020) . mlis Gyl ¢y o
ERE WINCR WA S0 (R P PP (P WS
Pléze Y] dnsle iz (ganddl) LY el
(15 e

Goms Jo 5ilsd JST S (2010) L e ﬁf
iy oo Al CVLYI A5 (3 Ayl 615V
WS [t i greale dlef bWl
35 oY) Al caylsY pslally sl

ol Ay by byl e e (2!
3Ll (2019) s gudl i ul ey ¢



131l B i) 4oy

[ iy auad S foaiie pé prnle Al

sa,l\ (,,b.;J\ dea — sldxy

vt 3 a0 glsl T (2013). ol (allamdl
Doy [ (D 2,5 )3 9mr SN ol (3 il ol o]
059 KN e tmelor fipptie s g

ez aal Ol o oldy det olllle s
3 Aol Al el aa k) i)l (2017)
SV Al R s tlgnalal AL Loy s
26 (13)4 a0

A5 s (2OT7) g o e o et (33
2 as ) el glie (8 Aaad) Aol sla]

Al palell al. Gpalally gl o gy 0 20 S
540-507 (3)18 «iwid

haghaie Jom el Ll L(2021) L dadly 2500 3505

L) e el Byl o) Y

https://home.moe.gov.omy/topics/1/s
2021 /9 27 L2 w6 chow/7653

References

Abu Hajeer, T. (2020). The availability of dimensions
of organizational health and its relationship to
outstanding performance (an empirical study on the
Palestinian Islamic Bank). Independence University
Journal of Research. 5(1).

Abu Sharkh, N. (2010). Evaluation of the effect of
incentives on the level of job performance in the
Palestinian Telecommunications Company from
the point of view of employees. [Unpublished
master's thesis]. Faculty of Economics and
Administrative Sciences, Al-Azhar University,
Gaza.

Al Alawi, S. (2017). The relationship between
organizational health and job commitment for
teachers in public schools in Al Dhahirah
Governorate in the Sultanate of Oman.
[Unpublished master's thesis]. University of
Nizwa, Sultanate of Oman.

Al-Balushi, H, Hammad, W & Al-Mahdi, Y. (2019).
Transformational leadership and its relationship to
organizational health in basic education schools in
the Sultanate of Oman. Specialized International
Educational Journal, 6(8),) 52-67.

Bevans, C. Richard, M & Philp, L. (2007). Faculty
staff and school- level predictors of school
organizational health: a multilevel analysis.

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

Cpan oY) Baalr Cpedall ) el AN
(168)2 (a0 ale

ol 5 (2019) s dlae cw il
e Bl Al gVl el e dea o)
b Dl [ opands 3 Al eld) 1S3
S LSy e

@ al=Y Al T (2013) e S
S @ el LY AL aalsr bl clsY)
b palell  2is, ¥ desld ) ol)ys dlg s
.37 =35 .(1)40

cradeal) ol Cmd! (20060) (s~ 3502 SLa
215 casdly il VI s L obadedly

O ki) izl (2014 ey ) callesd)
IS abssls 3 deosSL) o) (3 Glslel] o] s
Wge dmals L pbele)) L7 dgag e fddlde )
Al Sl sslas

Gt 3 5Y Sl kel 5T(2013) Las (il bl
L) ds el Osdl SISs 3 b clsY)
Gnole (fSatin b ptaclo Aoy [ O3 3 539054
03V S S s

sl o B0L(2017). Jo o Olabe (ke
Bea S )l (3 Credaeld o) 1INy e dad
b ptele Wy [ Oles aidole (3 580 alablong
Oles il (g95 dralr . [fijaice

2l (2019). aal oy des o oals gaalid)
LMy bl o dbbilg &5l o ylall (3 dra i)
Luadell Al ldally ralall sl 2B Bl AL
20 caybyly Zilei¥ pplell — o S desld
144-119 o o (=)

Bl ologlall sl B (2012) e g o
3 W als Gl sV 3 WS JlasY) dniis

[ kbl L) [ sl by il slax oIS)s


https://home.moe.gov.om/topics/1/show/7653
https://home.moe.gov.om/topics/1/show/7653

131l B i) 4oy

Liang, Chenye. (2017). the Influence of School
Organizational Health and Teacher Efficacy on
Chinese Middle School Beginning Teachers'
Professional Identity. [Unpublished master's
thesis]. The University of Arizona. Management
Compensation and Benefits Review, 35 (4). 7-13.

Laub, A. (2004). Organizational health and
Organizational levels. Organizational leadership
assessment group. Indiana Wesleyan University:
USA.

Mehmet, K.(2006). The Relationship between
Organizational Health and Robust School Vision in
Elementary  Schools. Educational Research
Quarterly, 30(1), 14-36.

Ministry of Education. (2021). Introductory meeting
on the individual performance measurement
system and institutional proficiency. On the link
https://home.moe.gov.om/topics/1/show/7653,
published on 9/27/2021.

Mohamed, Abdel Nasser, M, & bachelor, 1. (2017).
The organizational health of special education
schools in Egypt and the job satisfaction of its
teachers: an analytical study. Journal of
Educational Administration, 4(13), 26.

Murphy, Lawrence R, & Cooper, Cary L,( 2003),
healthy and productive work, an international
perspective, Taylor & Francis group, USA.

Al-Qahtani, S. (2013). The effect of merit
management on improving employee performance
at King Saud University (case study).
[Unpublished Master's Thesis], Mutah University,
Karak, Jordan.

Al-Qudah, H. M., Osman, A. & Al-Qudah, H.E.
(2014). The Effect of Human Resources
Management Practices on Employee Performance.
International Journal of Scientific & Technology
Research. 3( 9). 129-134.

Shaker, M. (2006). Educational research for male and
female teachers. Dar Al-Andalus for Publishing
and Distribution, 215.

Al-Saga, M. (2019). The impact of organizational
health on strategic performance: an empirical study
on insurance companies operating in Palestine. .
[Unpublished  master's  thesis].  Al-Azhar
University, Palestine.

Shamailah, I. (2014). The impact of organizational
health in improving the performance of workers in
government departments in the Karak governorate:
A field study: from the workers' point of view.
Mutah University. Deanship of Postgraduate
Studies.

Al-Subaie, F. (2016). Organizational health in
secondary schools in Jeddah and its relationship to
teachers' organizational commitment, Al-Azhar
University, Egypt, Education Journal, 2 (168).

Alsukar, A. (2013). "The Impact of Procedural Justice
on Job Performance: An Analytical Study of the
Opinions of Managers in the Jordanian Ministries",
Journal of Rasat, University of Jordan:
Administrative Sciences, 40 (1). 35- 37.

140

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

Dora, Abdul Yari Ibrahim. (2003). Human
performance technology in  organizations:
theoretical foundations and their significance in
the contemporary Arab environment. Arab
Organization for Administrative Development.
Cairo.

Farag, W. (2012). The relationship of information
technology to business re-engineering and their
impact on outstanding performance, a case study in
Baghdad soft drinks / mixed joint stock companies,
[Unpublished master's thesis]. Administrative
Technical College / Baghdad - Technical Education
Authority.

Al-Ghamdi, H. (2019). Organizational health in
secondary schools in Hafr Al-Batin Governorate
and its relationship to male and female teacher job
involvement. The Scientific Journal of King Faisal
University - Humanities and Administrative
Sciences, 20 (Supplement), 119-144.

Hawamdeh, N & Abu Shatal, M. (2011). The
availability of dimensions of organizational health
and its impact on reducing the sources of work
stress. A field study on public sector doctors in
Jordan. Human and Social Sciences Series.
Yarmouk University.

Al-Hajaya, S & Hani, A. (2012). The level of
availability of organizational health standards and
their relationship to job performance in the schools
of Ma'an and Tafileh governorates in the South
Jordan region. Educational magazine. 26(104).

Hong, K., Law, L, & Toner, A. (2014). Organizational
health: A study of a Malaysian private higher
learning institution. International Journal of
Business and Society, 15 (2). 277-302.

Hourani, H & Mounir, T. (2017). School health in
public secondary schools in the capital, Amman
and its relationship to organizational conflict
management strategies practiced by principals
from the point of view of teachers, [Unpublished
master's thesis]. College of Educational Sciences,
Middle East University.

Ishtiwi, M & Mashariga, O. (2019). The degree of
availability of organizational health from the point
of view of workers in Palestinian municipalities. A
field study (Al-Bireh Municipality). The Arab
Journal of Management, 39(4). 25.

Jaber, A, Suleiman, I, Khaled, M & Rahumah, H.
(2020).  Verification of the psychometric
characteristics of the organizational health scale:
An applied study on the employees of the National
Organization for Technical and Technical
Education in Libya. International Journal of
Management and Human Sciences.4 (3). 41-64.

Jvory & Ersan. (2012). Educational Research,
(Translated by Salah Al-Din Mahmoud), Amman:
Dar Al-Fikr.

Koscec, M. (2004). Stress — Related IlIness at Work
Can No Longer be ignored by Organizations
Striving to be Competitive, Canada: Entec
Corporation, Toronto University.



131l B i) 4oy

Alwthianani, M. (2017). The availability of
dimensions of organizational health in public
education schools in the city of Makkah from the
point of view of principals and teachers. Journal of
Educational and Psychological Sciences, 18(3),
507-540.

Yilmaz Ercan (2008). Organizational commitment
and loneliness and life satisfaction levels of school
principals ,Social Behavior And Personality,
36(8),1085- 109.

2023 oyle 1—sualt 15 bt — ity Gy 01 ashald (g 800 ol dmalr U2

Tarawneh, H. (2013). The impact of the effectiveness
of boards of directors in improving job
performance in the South Extractive Joint Stock
Companies in Jordan, [Unpublished Master’s
Thesis], Mutah University, Karak, Jordan.

Vijay M. & Indradevi, R. (2015). Job Enrichment and
Individual Performance among Faculties with
Special Reference to a Private University.
Mediterranean Journal of Social Sciences. 6(1).

Wolff, S. (2003). Organizational health: Beyond
integrated disability. Management Compensation
and Benefits Review. 35 (4). 7-13.

141



