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The key to success is to focus on
goals, not obstacles!
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a single source without alterations
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Example: Direct Plagiarism

Original text taken from Arnold, Cooper and Robertson (1995, p. 96)

Original text

Extracted text

There are a range of problems faced by minorities
in the workplace. First, the selection and
recruitment process is biased against them in one
form or another. Second, they have very few role
models in the work environment, who could
mentor them and socialize them towards
organizational life. Third, they do not get the
feedback they need in terms of performance
appraisal to guide them through the turbulent
waters of their careers.

There are a range of problems faced by minorities
in the workplace. First, the selection and
recruitment process is biased against them in one
form or another. Second, they have very few role
models in the work environment, who could
mentor them and socialize them towards
organizational life. Third, they do not get the
feedback they need in terms of performance
appraisal to guide them through the turbulent
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Example: Mosaic Plagiarism
Original text taken from Arnold, Cooper and Robertson (1995, p. 96)

Original text Extracted text

There are a range of problems faced by minorities
in the workplace. First, the selection and
recruitment process is biased against them in one
form or another. Second, they have very few role
models in the work environment, who could
mentor them and socialize them towards
organizational life. Third, they do not get the
feedback they need in terms of performance
appraisal to guide them through the turbulent
waters of their careers.

There are a range of difficulties faced by
minorities at work. First, the selection and
recruitment process is biased against them in
some way. Second, they have few role models in
the organisational context, who could mentor and
socialise them regarding organisational life. Third,
they don't get the feedback they need on their
performance to guide them through the choppy
waters of their careers.
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Example: Mosaic Plagiarism
Original text taken from Arnold, Cooper and Robertson (1995, p. 96)

Original text Extracted text

There are a range of problems faced by minorities
in the workplace. First, the selection and
recruitment process is biased against them in one
form or another. Second, they have very few role
models in the work environment, who could
mentor them and socialize them towards
organizational life. Third, they do not get the

There are a range of difficulties faced by
minorities at work. First, the selection and
recruitment process is biased against them in
some way. Second, they have few role models in
the organisational context, who could mentor and
socialise them regarding organisational life. Third,

they don't get the feedback they need on their

feedback they need in terms of performance .
. : performance to guide them through the choppy
appraisal to guide them through the turbulent .
waters of their careers.
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Original text taken from Arnold, Cooper and Robertson (1995, p. 96)

Original text In-text citation

(incomplete) Year?, Pages?
Arnold et al. suggest that “There are a range of

problems faced by minorities in the workplace.
First, the selection and recruitment process in
biased against them in one form or another.
Second, they have very few role models in the
work environment, who could mentor them and
socialise them towards organisational life. Third,
they do not get the feedback they need in terms
of performance appraisal to guide them through
the turbulent waters of their careers.”

There are a range of problems faced by minorities
in the workplace. First, the selection and
recruitment process is biased against them in one
form or another. Second, they have very few role
models in the work environment, who could
mentor them and socialize them towards
organizational life. Third, they do not get the
feedback they need in terms of performance
appraisal to guide them through the turbulent
waters of their careers.
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Original text taken from Arnold, Cooper and Robertson (1995, p. 96)
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Original text

In-text citation

There are a range of problems faced by minorities
in the workplace. First, the selection and
recruitment process is biased against them in one
form or another. Second, they have very few role
models in the work environment, who could
mentor them and socialize them towards
organizational life. Third, they do not get the
feedback they need in terms of performance
appraisal to guide them through the turbulent
waters of their careers.

Arnold et al. (1995: 96) suggest that “There are a
range of problems faced by minorities in the
workplace. First, the selection and recruitment
process in biased against them in one form or
another. Second, they have very few role models
in the work environment, who could mentor them
and socialise them towards organisational life.
Third, they do not get the feedback they need in
terms of performance appraisal to guide them
through the turbulent waters of their careers.”
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Original text taken from Arnold, Cooper and Robertson (1995, p. 96)

Original text Paraphrased text

Minorities of whatever sort are presented with a
number of difficulties in the organisational
context. For example, performance appraisal
often does not meet their needs in terms of
providing guidance on career development. The
ways in which organisational personnel are
selected and recruited are often characterised by
racism, sexism, homophobia etc. Finally, the lack
of people of colour, women and other members
of minorities in senior positions often mean that
those lower down the organisation cannot get the
mentoring and socialisation they need at work.

(<>

There are a range of problems faced by minorities
in the workplace. First, the selection and
recruitment process is biased against them in one
form or another. Second, they have very few role
models in the work environment, who could
mentor them and socialize them towards
organizational life. Third, they do not get the
feedback they need in terms of performance
appraisal to guide them through the turbulent
waters of their careers.
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Original text taken from Arnold, Cooper and Robertson (1995, p. 96)

Original text Paraphrased text

Minorities of whatever sort are presented with a

There are a range of problems faced by minorities | number of difficulties in the organisational

in the workplace. First, the selection and context. For example, performance appraisal
recruitment process is biased against them in one | often does not meet their needs in terms of
form or another. Second, they have very few role | providing guidance on career development. The

models in the work environment, who could ways in which organisational personnel are
mentor them and socialize them towards selected and recruited are often characterised by
organizational life. Third, they do not get the racism, sexism, homophobia etc. Finally, the lack
feedback they need in terms of performance of people of colour, women and other members
appraisal to guide them through the turbulent of minorities in senior positions often mean that

those lower down the organisation cannot get the
mentoring and socialisation they need at work
(Arnold et al., 1995). (<]I>)

waters of their careers.
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American Psychological Association. (2020). Publication manual of the
American Psychological Association (7th ed.). Washington, DC: American
Psychological Association.

Turnitin. (2016). The Plagiarism Spectrum: Instructor Insights into the 10
Types of Plagiarism. Turnitin White Paper.
https://www.turnitin.com/static/plagiarism-spectrum/. Retrieved 2/12/2019.
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One of the rarest things that a man ever
does, is to do the best he can.

g '}Uuimqﬂ!:wﬂuﬁiuxﬁéﬂ ?
wwnal Jau gl (gibVl wlc lalac — *
&ihiuy lo

losh Billings jaidy lga




ao gglaill Jlocill &jlal duls puu
1903l pAigea Juuulaallg (uoalpoll dagawd | displl

dgai
lgizamig dulaall duigall cilalgall

24,
wasinll %

wesll oame.s
wrigall Jualily dgsiall \paubill yaall

dunijgll jglan 5

dyigall Slalgill Guoml 01

Jis il s alagiwlll 02

Sunilnall s (nd dagall ilalgadl 03
il 3ylgall Fgaio pea o dalawll 04

f I | S TR

21443 gl nolas ||

NOCH-404444 FRpa O i W FEEA N

(<]>






AV

SOCPA
2 pagmeall & gl
el fenalpeld

dgaill jglho

Grbollg guenljoll dagawll digll ge d3i | ]
bl agne | gzl

aigoll chloddl | g

gugoll jLin ll shoiwlll Glghs |
ilylwaiw!llg dliwdll |C%®



1YSOCPA

2 gagmealla Lgll
el fenalpeld

:aupll gc dlui

Qi 2 gy éSlooll (1 lgile walpinlllg doxljollg duuball digo pubsily niaf o199 ple Cunwli digo dike
d.013 (ua lgisLito jujoig lgiliaglug loa clgdy (gl duoiig pilal daga audilpog gy yagpillg lgilglio pghig
oinallg (nibgll alnidl]

Lyl

wibgll alnidll (g adill pjoiy plgwlllg lpiloady cldijlllg doaljollg dunlaoll digo pghi

agll <
duooiroll Gilalpddl uaiig .aule daga Gila duipo Wiloaa auadil lgacag digall duw)jloo guauid
-1 d8loall &) &5lgo




1YSOCPA

2 gagmealla Lgll
sl feaslpel]

Ayigoll ailjlid dl uai

phllg (ogaall ¢lhdll Julig wujai
clire 1l poiwall (nigoll guloill daylio
pg-hil douleill ailpgall g o (Guwiill
Auuloll digo

ansjall digall wilsall (e dlayl
diigall ciilaall ilsjio 83g- g

ans;all
ailuall aldll Cuwlioll abiiill ging

ciloaallg plgall
o)l lpoadr ol

.doalpollg duulrall juloo alaiclg pughi
.digoll «glwg aclgd alaic|g pghi







=
E L -

2 gagmealla Lgll
sy fea alpeld

:Lyljall

1
claclll go Jolgillg §ly (nigo goizo (] plonill

2
ra il il ailygall pguy (nle gruass

O.JLOJ.“ JlJ.DJ alacll uljga e %O Ay pJ:n

dalgd jLiall er.@LdI 2olipdl (e %I duuiy o0
.aalaoll doydll dups LruLDAl

(ua dalpa jliadl uﬂ.@h.ll aolipdl (ale %I Guui o0
Auulall

3

il dilaall dgigall Cileldlllg ¢ilpaigallg cilgaillg cilygall jgan
Fgll Loohs

4

qill ¢ilogloall dalag dsilaall digll Cilegiho (le Jgnall
a0l igoll Ll e g

aluall cloiitllg Junwill bl & 033l ay i
Jaliall dlhl & silao dig Bic (g uwlaall
hylgnllg bapiill (né d33all dyulpall

Guuinll (nagow e

alill cillogall anl @al Jagii e
wl gl) qugyglladl dlajo (na llhll ggay al - -
a0 aylalll pgloll cilula . (uudcl aaja

gy wajinoll ciloolall

gira pghalla o (na bl g &y algl -
gy wayinoll aaldall gl ciloolall o dwwlaall






*‘Vsocpn

._'.,...nml._'.allg ,_.;ul,nu

Jdgnoall Lljo dugoll aljLis Ul |
lalpaidl (e -diygll lpoadi nill l—g'm]”

(SOCPA) alojll LAl

Gilgalllg ailjlgall pghi l g0 dupll lgoa ai (il duigall cilalgidl 2 i

| (CAT) agwlrall (pia Ll d_yyhill &aj00ll oL ollll & iSaall cilgail
& alogloog wjloo wlwisl @ : 83> g0) (a &Jlod &l wgg dauhillg
(VAT) daltsall dogill dups (ailoal sl 44l doud Lplols aioi Lo dlall cilogloall

chlll uni @ aplniall alelhdll clivo (g

.Gjp00 Joc ppa (nle Yool @
doaljollg duubaoll jlwo (na duigoll Galgaidl jLisl
é_alloll ¢ild g—pgall & _wjlao .duoganll
.aoal}ollg duwloll T

(IFRS) ol pyiiill dylgall ploall Lial

(<]>







Av

SOCPA

e sl aldal qlsn@ sl glul (S8
e Joiug lzL.gigﬁbJ!JL.tbﬂl Aai 1
g .ayldo dliwlg 2a0io jLis] dliwl y N
ol % arwi alaall aliwlll JSaidg "5 r7
2yaall 20 sl go &l J
_dygiall Al L
a2 444 :
aopaall ( L
axp |- ol go %71+ alaill duwi :e;
lpil | R4
;b la& dulldo dliwig 2aniall (o jLid Ul dliwi (ale jUisl Y4 Jaidug *
aakilll ada alajll doalpoll  awlall
éy Ll <illoloall dunllg
36 36 54 30 90 aliwill 3ac | jLial] aliwi
121010 (J0
72 72 108 180 240 (aduda) casigll
3 3 3 4 6 aliwill aac aliwl
e aulldall
48 48 72 120 240 (aduda) cusigll
120 120 180 300 480 G20 (allog)|
(dduda) jJLindl

JIJ_ﬁill dclas gubid (] juindl caagy
dlloj (e Jgmall (na gygacy guall
djadllg auphill dapoall Cun (o augll
&ljal (naog Gjlpgos Lgduhi (nlc
ungLuil Glanllg digoll ggual

:,L_c;smalgp@

—

duulsoll l i
aslll @ |Z
oty $
ot ® [
preil B
s Ul pguy (ER)

JgiljLinl (d il pguwy @ L
jLinlll g aaaicg Jbyy -+ - G0

wdl aalolll . Jby 0- - adlll wilgall
JUy -+ 0jad dalo JaI Jgaa o

allojll ale gglalall ;@

1T




1YSOCPA

2 gagmealla Lgll
sy fea alpeld

aisgll dlloj wle gulolall adgall cilalaicl

Guigilall quwlholl duoon (o dacino (SOCPA) Galgadr e
juisl algo yasy (o clac| lglols Aiaig (ACCA) (paoiooll
(ACCA) dlloj

"Challenge Exam” jLial Jgaal aoino (SOCPA) dalgus
(-0 (CIA) aoiooll (lalall Gdaall dalgd (nlc Jgnallg
(IIA) (uaciooll (pdAlall (pddaoll agoo

:allojll dalgd (nle gdolall padoll (nalall pcall

o2 aolip-waa & - dypiull 3)lg-oll 6 10ii Ggain pad
-'.f." || aJloj Jl...- | pgll-'.] -"Ilb-.l. L.J-c -.. --II --". || L:llal 3 II
dugaill (e il aall g lyg dalguidl (e Jgnoall agy ellag

dby -7 taalgaidl e

WUl Judy

wlall (na (nlel Jogo gl gugygllay

Glnnaia Al . u'L_l.Cl Jago ml gl diooly dalgw -
JLislll padioll agay ul dhypi lpcgpa gi dyjlall pgloll
apioi bo gl lpcgya gi duwlrall na aclw (21) LoAiwo
Lg! Ualoo aipll

aliaf d)g430l yigall cilalgdd] (nan] wle aglolall (o]
:d0alj0llg duwulaall (uialo jLial Jgaa g0

(AICPA) (naupolll guigildll Guuwlaoll agao
(ICAEW) jLgg ljilail guigildll (uunlaoll agoo
(CICA) lai4y quigiléll quuwlaall agoo

(CA - Australia) Wljiwl quigilall quwlall ageo




-l‘u




SOCPA
et agual a_ Ll
BT R TR

ploall =

) o ol

Auulsall (i olel Yoo g wugygllay

aalpuis :aispll e ajalnllg allill daigoll Glalgaddl aai dlaa
.Gunlaoll (nig dalgd .dllojll

:adlll &dgall 2 aleall o0 a oyl culalgi 2 A dalon
ACAI. ICAP ,ACCA .CA Australia .CICA .ICAEW.AICPA

oglall aills ailnnai i (a aled Jago gi pghall dlos
rabypn .yl dll

e dnwlso alebw 7 e padioll (uuljall Jaudl clgisl -
&ilolll Layéti (il Gphlly dpwlaall Gleludl clagiwl of Ja il
aololl

PLallg & gl anadi (il (alwlill uyyill aolipl jges -
aaliall angdll dgs (ilnal

Ugep (Al (poadioll Gelas yubid (] jLin Ul caagy
aalroll doudll dypsts (iloal dalgdd (nle Jgnall (na
dulasll wljlgall yagig dayphill dayeoll agololl (naog

pduhi (nlc ogial Gjadllg

. 41
:ai20g jLia Ul aliwl E,;)?
Jbiall aagio Jlqw (1+) go jLiadl gghiy -+

4183 150 aino

alill &

aaya |+ Jol go %1

yliadll dale] (=
&/

yuiddl @ale| al jgu padioll jlinl pac dlx (na
dlglall (g jLinll pac alls (nag .ilpo i
L_rLLL@LL” oLyl jgAn a e g ob d_wolall

.aalaoll doudll s u-uLl:n_l

:dalcllg jlis Ll pguy ¢ 63

by €+ Ll pguy glii -
dbj0- - dalclllg -

:dalguid] (nle gglolall aac
199¢ eo




4Nsocra

2 gagmealla Lgll
sy fea alpeld

aaltoll doydll &y (ileal dalgi le glolall pagall alall pcall

daltoll doudll duyn uuLDAIJLuAI pgu) wadlai ge gugeill dugoll ailalgdall aca polip - caaa - dypindl 3jlgall duaii (Ggain pads
Aalgidl (nde Jgoall a0y ellag

:aalgaidl gc ugeill (alc il aall gl -

Juy €71+

icwpaill ge gugoill (lelllaall glig -
dby N-0-

\_ )




2>

o

e B/
'

2% )

> GO
o D @
P, L= -

- (0 OV G
O
=
-
o
i
a—
—
-—




=

ylia W padioll nolall Jyalill
.1YS %Lm : ¢ . @ (o diall aclas gulad (] jLadll o gy
Sy enial Sl Judy w209 dulo (nia dalgis (le Jgoall (na guelyl
: GljlLgall jagig auduhillg dphill dajanll agolol]
d20 Jéy U1 (nle) duubroll (nd (alel d3ja (ol gl) pgliall éja dlos @ «wa Jaoll ag baiall jgall pluall aojlll ésigall
1 mloall gi caldall gi caloolall u_o(a.L_Lulpr.u_JLuu_cpghaJl ) analniglll cilelhall caliao
LB.I ajiooll dlilaoll Gilgall gl &yagawll
GlonAill (naal (na (del aq)a u1| gi) wgyglladldqjpdlon ¢
a—o .&alnidlllg aylallg d&dloll pglollg .JLocil &la) :ayLill :aia0g jLisll dliwl |5
gy ayioall aa ] Gloolhllg d&yagowll cilaolyll =
&yagaull Gilaolll go AT (anai (nl (na gugyglladl dapa dlos © Juinl aaeio J1gw (7+) go jLinlll gghi
(ud dclw (10) (nle pglgna dhypi gy wyinall (nalll Gilaolallg 161 150 aino

aipll loydii pill Gphll lplloSiuwl gf duulaall
:;l;mm

u |- doi go %1
e sl aléoil glao \ N
:dunlaoll (nig Galgils (nle gdolall padall (paloll acall

o<1 aolip - waa o - dypinll 3jlg—oll 610ii gai b pa &
(uia jLisl pgwy cadl 4 e gug eill ayigoll eilalg il
Aalguidl (e Jgnall 2oy cllag duwwloll

aalgadl gc gugaill (alelllaall alug -
Jy 1,380

reuaill ge ugeill (alelll aall glyg -
Jy 5,750

dly 1T LUl pguy gl

:aalgadill le gglolall aac @0
r-e






e A1
:aiaog Lisll aliwl |57
ol sl 3300 Jlgus (1) go JLis Ul aghi

aa161 120 aino  °
alaill duuig cilaall
axpa | Uoi go %71+ alaill duw

sl aldsil glas SO

8 ggacp Gaall (poadiall Gelas Gulid (] jLisdl waag,
pdill aylgall puleoll (na dyigall dalguill (nle Jgnall
palooll ellil &yhill adpoall agolol] (naog IFRS (allall

lpauhil dojllll iljlpall yagig
sl padioll alall halill T

yUis I Judy
Loglalay Lo gl dwulrall (na pglia gl gugyygllay

aalcllig il pguy (63
Juj 0- - éalelllg JUy 1T - jLid Ml poguy gl

dugall ploall (ailillg dgﬂl Crgiwall Ciljga pan (alg
Jby 0 Ui Ul pguy ygai wallodl pydill

:algadl (ale gglolall 3ac
2l

<







St anle ik e ude Jgoall (na aguep (uall (poadioll delas qubd (] JLidn Ul Caagy
duoghnll Q.DA'J.O“ gl duogaall arwlaall ylwo (na duigall ailalgal
donljall gl dogaall awlaoll i (ujaill JLwall a0Lip JLoAl 2o

‘soganll
i Ll paiioll (polall Jsalill T35 ‘aia0g jlis Ul aliw] EK/?

aa161 120 aino
apglala bo gl dole agili gi ogla gl uugJJngb.l dloa
(rd (il jLuoll dobiy Josl 28 ugy al by A laill dwia laall
.a1oganll aoalyall gi dogaall duulaoll el duug Uy ;g;

Jal Jal g |-+ dol go %1

ywis i pguy @

yLia Ul aldail glao
JUy -y Linl pguy gl jlia Ul aléail o ic

:dalgdd!l (de gglolall 2ac
A




quuaill alaoiwlllg dugil - |

igall jLialll dokioll aclgall dayoo -

cljxdll gl algall aanig jliall Jgaal ailloll cudgll yaay -
Auw)ai 8)ga Jgaal elinla 32 gl dsololl @aljall el -€
gl djlalg dwwlja dha alac) -0

Jwill daaaoll dall (na jlis Ul (na Jowdll -1




lyludiwllg aliwdl

<




<



<

T hose who know the joy of reaching the top
of the ladder are the ones who started from
the bottom, but those who started are the
top will have no choice but going down.
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Our dedication to moving forward with
development projects and creating new
economic fields is proof of the country’s
determination to achieve its goals through
diversifying the economy base and investing in
economic variables to build new national gains
in which the citizen is the goal and the source.

O3y B cer oyl g
Custodian of the Two Holy Mosques

rmlass o2 plealw clladl
King Salman bin Abdulaziz



e dda_ugieally 3 ndally LU (| B RPN o)
e Jos5 3] (g3laidlil g aill OISy 2o pal
e Oholall 30505 jIS 0¥ o c5g AU 3 1
slaliwllg ... Jloe¥ B335 pes I oy

Baaa Oletiall 8

Startups and SMEs are key engines for
economic growth, as they aim to create jobs,
fosterinnovation and boost exports... we strive
to supportentrepreneurship... and investment
in new industries.

ol goudl azmbo
His Royal Highness

Ol (0 a0 )—:.Ag'
Prince Mohammed bin Salman



i~

Giad Slua b g sl Jlas V) By g o
$2030 d<laal) 4’y Cldag e

pgobbg  jAjoalnidl g pollo

dleld dogha- djolojd - dAuwl) doud -
Ugduio higo- lod lodiul- djole dily-
Q1 dusudlii - (il ailLiy-




12

Jdgaill aoliy

SO

Li34aii Laolip

digHl gGranil

<

Gilgidl giLday aoliy

2020 ndlall 2020 nikhall
agis doad aolip achliy
uaa il ublsu gl
dimaaall piod aokipy GLund acliyp

alaqgszaujl aluall baoi

atibhqgll Glclis]l pghkhs acolip daaxly) aoliy

artcuoaglll Oloaalig diiball Olspaall
Glslod! aolip

diaa il il

Qaaim aobip
dolalfil Oljlaiisu il

clhall jighd aolip

il ladl

aolipy

¢ ¢ ¢ ¢ 0
¢ ¢ ¢ ¢ 0

sl

I

Yo
»00

& $
‘0
“

Y

o







dsliall Q\ :\AJSA.‘\ C\SJJi
&jgﬁu.d\ A @333353.\\ eﬁmj
dapuhll jaladd) Jde aladeY)

A 'Ja‘m..ﬂ B;\Sfjﬁy
Laclud Al ddadl) A<laall

J \941\}.5&44 o @.».43 9\ 5
Asliall Jlaa (A drallall




MM MADE

aaguall 0 gio aolip

045 Lasall IS pyég Liljo

iy eckioh go b labus ) axar woll sgall L) gow Sfcyg 2030 e Waad
Aacit S ol Ghall S0 da ks padye 5 dpgaual Lo o saly sl el

wnle Jasi aiuyglll Gloxallg Aclinil yghi yoliy Glpalo asi
;1 Jjg wileo Wbl God apxgsall Glyslanll agail alis augal
ayxeall égrillg aclinl

wll Wbamy

. - -
tind e g St e Apadady ogassa ® |
s el et dingoull g ain

LE LY AL Cannady Al rhant 0 gl g Al Cdbi e
Anrdandle Srlant & il e Made InK S A v fa"{;
Spiacdi plasd ® il @ Sl Lt =
25 yogual Jucl AR jijel laliadl Basgs dyibg g Gl
s Shes dsaally tebsah Qg ety iaceg

ST Y o
sraobpll padyLicoll Ul jul
p "
4 gl 205 v Sgiegll Myandl e UMD 50 Jalnl Afpk s gried
Ayl pg wnhaa Sl gl il ‘olallg plal

all g 834 g

”.
O >
aybul asdall =i =y N
wi?

whpehn $009

%JM‘L“’AEAA@UJQ

Tohuladl
Ssaidplal &




L pall i i (s Bl 2
§EM4LA:-\J\ 5L 1 allal
LAl ASbaal) il 3l g




2020/2021
Global Report

GEM (e s

DS T e W1 50l )1 alladl dia yall el s 20y @
S a sake dpallall Jlae W 30l 5 Gl el
il sinae Jalat 5 4 5¥) bl pen e

c alladl elal 48K L6 Jlee Y 30L  (ailiad

Juee I Gl 4 3 5 dialy ananls 3 i e
52l ) allall da il 3l g ¢y guals S
Oaadl Slld 31 91999 s 4l e J¢ Jac )




Jhas Y 330 alladl da yall dagia

e aliiudl Gleged) e doa el &, edLlad v
S A D VPR TS T S (A

Kl (ki el (b A LA il G5 e (3l
il Alind ddlia) (ol A 3 iaa gall LAY adkiu
sith sl agili Al




e Y133l )1 allal

Uil o2 laizrdl Gl Jue ¥l sy ) allall aa yall Joe ) ia sy
@&Lﬁhaﬂlg Gulualig

s e JS Jle ¥ 2y ) e alaBY

Claadl 5 Lprainall adll e s 580 P4 (e il
oldy gzl ol felldgp  woly gk ; ;
T sl Jlacl b o Al el S o3 () oS5 08 (A0 all

Cailds 5 g Adlizae dad o o JlaeY) 52l GRS
el wiljjes
Jachl g S

Aoy 5 e Lain ) detil) L8 aalo Las




84S il ylal

5Ly allal) eyl
Jee !

Solaidil ;o] (sgime

Adladl IS 5o Lg)sl @0\Sle AuiSall IS 5l Ll b9 Jouns Ldis 5l aauslll Gl
absin J&o watsis J=> [l

bugis J=> [l buwgie J=> [l buwgie J=> 1l buwgio J=> [l
gane J=> gane J=> Il zane J+o Il zase J=o Il







L8o
Jlocl slg) Al il
Ug,eS a=Jl=d

Jo2dl j1S,0Jl

b0

alad sa_clgdl Lo y—all
Aabuo (9 g9 ainall

6 35,001 AL

a_Jladl 65L,J1

19 35,0J1 L lis —J ) )L‘-).C\“

AJlad dcgs=dl awlaa ol
Ug,sS

Jo3l ;5 ,0Jl

P 30
Jloacl 9 caJl Aggen

22 35,0 Wl Jg2l 5,01

oo
Woaladl ac=odl asJl

35 35,0l ;W (LI S ,001
b&o

Jlacl as,, all=

aoludl S, ol

< >




vwaljolaeo
So2Lisllg (JJlaldl 35l caiasi

I BT F

T Tt L
Gaagoud| Galolall Fo0r 50N
9195 Go dyaiall culaiall (o

-
»
-
-
|
»
-
»
-
-
-

e idll

voalsall h il Aaillg aleaisull 3ajg .asdlall 3359

.
o

waliglgll (gl a el (L6 (U groasiallg Gailbslgall Aot aug dae
sanil Sanolll asls (o6 s5ggall Jay 0 Jholwdl 20 09590l Jasil

e latoUlg daacall agalll oo abigll skolaal

Al unlAall gl inall il & slioll culgs> 1 plaAi ol gy o &

e
A 27
B d]

P cagaail acall ol plalk JJ] asles Buugiallg diaseall o el

wodladl jlhaesianall 3y ulamlg ualeidn Al sulllg (oAl claall (e

«JUj Jlalo 70 (mlall glinall 63l aual alslall culyaliall o 2o jglou
I ocall ol (oJd] aolo]

: Y aytan Pl dosall
Jus whue €

=)l asll S v o asmads oo callal o
el Laliallg cojl.mallg allall Colauudall (590

JUj julo 50 alioy @b .uginllg

wopall (i DI asdl
Wad Juy weul )

4y

gl (Gog uldaiuall wbdyes | e Llgoys dogaall asgs
i - e = .

. : . - - Jgl go wagnll iagy wle gt sy, G0 el 5ox o Gelolall el
BisUig oladl guall G Jagaill ,.Isln.o gfa‘_,lcoaa.o.ll Aogaall :(, 2 ) e B JTls ude ' 1.2 Jolok wuwgatl] 14 520 g 8 algall
S50l ao g 8anlauall ciasil pe Jolsil oo lgitay Las ,—ogasll -t 1) ."““”u s oo wulw.j..,.l wm‘“"“bk"ww sanl il pLIR G0
Anuliall oyl Uig culgiéll Jus o aloid Ul oo alaa il adsug yodl e
aulipcdl (L o Jlaiyl Ol oodo ey aangl dolelg A mslio ol au = - =, -
Uaaaal Lglog .agllall wogriadl s 6 asis s U Silelsaall g.o) ala 3 A . - %70 pcall

asindl e aun asoll clusal aole] 2llbo

Jaall Jotall ol PUOUI 30 elae]  Jolaks il colduall aslelall 36%100
Oy Byad JULAS wpd ja Ul pbay Lgad o =
Wi gaddl O iaiananl)

ot ol walial o amg Jaad | 5 19 « 24005 waiao il ol
puwll Jgs Acgano JUS oo aols Llgall (sgiauall (, le (G aalill
waall Jsl alspall ohas Agaigal Aausall agdgall Siluwwdall JusS o9

ayolallig aypdidl

Lr <X

A sl allayljg ™
— @D W MOFKEA D motgev.es

Ministry of Finance w




TPy

awslo Ul julaill o Iaac

e ligygs gugpns Slielai jil carasil
ol clhallg anlais dl abdill

00 i3l aall jlados & Lo 265 g@‘)} Jujtale 50 ale panas R
slpolll acal gusgawll ciilg) @ OlBalwe Slaaw  Jyasil I &m]
lguuyd (3llg pilio JSuiu gulolell ol gliaall
Gdlauog aspn .,51 albo ciai
ahuiil 6 Jaill aslell aisgh (sl
e a.golasl alig wilsydl Joai
Ugygd gwguel aglogll Slelyo Ul )
6)9ilo anws Llc s %30

Ll

b ouslgiuoll  elugsll 55
aclinllg ayjlaill Glclaall

(649) pd) chigh pulao b Janas ) log Junl (spgainl aucl)jllg

1440 62.x8)l g5 13 Ayl (55

ellad il bl plidl oLl

a0 (% 51) u0 4151 @lgall lgws

Gsalualy Al Lglle i) 8)9ils aass oo %50 ala l‘%ﬂ*

JLoclll oy bl @ olell 2 clgallg saiolll syiloal dggail clygall 47

a_dnol clbelg  Gljiaiallg

-a LD ]
Sliallg o oedsiiall (grigyg «gulog (i

@)laillg clinll glhaly

G0 djuaw Loy abwgiallg duanll
@9l -6 asalnisll aspall
gai wlbll aogig - Jonll

Aulanll Wloaallg wiladioll

a allallaglig A//‘

Ministry of Finance

aigiall Olaaiaaall Junaig
63 ol ao wdo Sl eds (e
pliy 3guds o Elaiyl pgil @i

L2021

@ w MOFKSA | & motgovse
_——




Pl casasil
L__s:»Lza.ib.Ulg ‘._:_,JLO.‘"

clac.ul

asslb oo agilols| drgiiall guasigll (Lle (Jlall Llaall o

sl 3 3aa) 02020 guigs 30 Lis

J"B"‘i'i 3 oot

alaawg Gwgs !l o Ul oo ass Au el Slouwg it Ul Sugl

lgragos aupiall aloljil Ul

adaiueall adlaisul

Gloadl pgan) Uhms mOS
walldl pgauyllg auogiall

assiosall

asioall ogadl Jasad Jual

Al glasss wilagigll e

ataiuall ggpall blusl
aoliy Bog wildiiall le

S sl aoladwl 6j0Lo

aupd slaang Sllis Ul 29)9i

aslasall aouall

aupes slaaug il sl oug0
waloljul slawug Jaall
lgile agiall

}.g.niji QD e

agsiuall ghgoll Hlusl
wlgiddig (Gusliall o 52l
asgoiid!

=
Jigoill .- -..u
3

Jolsdl Jlall (p1'|| e o Loy Adagiuo wilcUas) asSgall

] Qoo yu
(S ool Gyl bl Ao §o aogadd oo cailel s Al ool ol

abuauginllg duamil caliiiallg aglall Cilauadallg wb)leaall

a pllallajlig
Ministry of Finance A W MOFKSA | @ mof govsa




oI dae el A gen yina

Jee U (53 s2all S yall mal n 2al g4 (Ll 3
e Gled yal Huad ) g Lﬁmj daalaiay|
e pen adiiy Leilg) ey ALYl Jle)

Goglall Silgall po dylaill clllac! gaa3 8)bsjp eyl Baagall elijlgy 128 ("JS:‘ \.@_\ alall el d\.ac\)“j cilaaa
Sagaall pasilily Cloadll oT Glgall e dadiall Gleaddl asas 7l il
o dadi il 5 aldl cileUadll 5 e Sal
s Aasiuly dlad jie g KN Ciladd a3
A = & e | B "y Sl 5 il A dfhal 5 s Gl

B

meras.gov.sa)) o we | A Y




Jlac Yl ol y Al i

8 Ul il Jama (il e bl JS5 Jlee Y1 Bl ) Alls 5 iy
e Y1 8ol 5 da sl ) ea Jule 12




Y ol sk e Y o) ) ey Jaus i
2020-2016 42 sasll & Jlac V) 334 ) Sika sl

24

daslell g Lnll gt

daetllly el tdpsghiodl colualguall

dabod g mally oSl gl bl |

dpaghandl palal

e 3le; e ariilly olail :dyall
oz aley e arsaillg pulsd] :dauall 2z Lo

peakailly Coll | LEi

ity g ol il il

ol e byl Gl gl dilall gl elic

kel Al dgmesll Al

e
I
_———
|
[ ——
|
.=
—
|
——
—,_——

oelazo iy A 23

10 L] a 7 ] ] 4 3 2 1 1]

2020m 20198 20188 2017E 2016E




Cren A3 ) 8 Jlae W1 80 ol Apmaianall i) 5l
2020, (sl

*100
£90
#80
#70
%60
- ¥50
- 740
£30
#20
- #10
0




Crdall Gl gl 43 )l & sl 5 a8l & g
2020 -2016, 42 g2l 3

#0

02 209 011 017 26

il clged wtem ol ol e




e b 05 (o) Gt (s Jisdl) (e i s
2020 -2016,3 gdl 8 sl <0

/100
90
/80
Al
/60
/50
/A0
730
720
/10
i

485 134 1 nE
TR

2000 2019 2018 2007 2016







Jlec V1 34 ) ASlaall aca jallas

GAUJ.)SJJ\.}A ol c_ﬂs‘)...uj\ 'SJJ\_}A

&l sale) 5 jalus

e sSadl o s )l
=

o=l Y16 )




Jee V1 2l gy daclall Cilgal

Sy yaluall Waal) & yalea . .
~...,).:. ‘ d UAB})‘ : 4\:14}5;&_1\)&\.140
— Ky S e e ill al o
L_J\ n“:s aw‘}o YRS ‘;A\)“ ,)'JL‘ FA\_,} °
0l e oy peaiaal) dEd) lialal
Gy ol @jﬁ: Aadd bl e iSa o)) g A8 o
& e ‘ﬂ_'\_.q— ... n - ,..,.n
3o cbgali o 5 p sl )5 A8 45
e d;bu\ )SAU\JSJA° &) A — (=l
(e —ahal 3l )l 43 gand s Y|
D g
(<1>




Jee V1 2l gy daclall Cilgal

(dren apalll de) daes 35y Sbzali o psinad) daasl oY) idl el s o
daludl Ulal) 2igll dcliall g3l 5l )y — Jue ) Claws cilaad S 50 o

e Uiall &y jlaill Cojall pulae — A giall o5 jiaall iLiial Gual S 30 o

JLA:\BM\J\ BJ‘J'}— ‘;Lm.\n )\Aﬁu\}“ GladA )S)A °

(oe i) il Sliy) A eali yy o

Al 3 ) sall dpati (§ 2 @

(251 5 Sgal) il Aalall dons 9all) 3 sl cilinal) dpati 5 ja o

5 ywral) o liadl aca 3ol y— b o)) Jlee Y180l ) gaa o

(R o slell 3 5al) e (s 5ue8 S ) Al Adlil) el o

B el el — adiaall Aaad 3 )la) e

6 el By oaill (anl W G 5all s 0 Jlasls s — ian S e o

O 4l g 5 gallae o dlaue Sllal) dwnga @

(22 5) Jlac ) 53l 5 Hoa gaad) Kl )i S ja @

2 gas Al Aaalan Jlee Y1 53k S je — sl Elagy gl Kl e

o saiill el de o lales Y] (3 5dim @

bl gl §sauall o Al) lialal ol el yy o
@asraall (ol o)) O el . (Salial) o) 81 el daill 53 hallase (r dcbine iy (5 dina B ua¥) (3 gdia

Al A5 ol yAS )5




Sy
O
oo | o0 o
olico

mMonsha'at

dhwgiallg dpenll Giliiiall dalell aiiall

Small& Medium Enterprises General Authorny

monshaat.gov.sa




Jac Y1 315 )} e al) a5 58 e Jlia

/ NE ™ \/ N

doclaiaV) 4.l jhuad)

«ﬂigﬂ | GJA;\I\ «ﬂ-'i-)“ . . https://waed.net/ar/index.ht
Gigamll o ladl | | 120353.008 st s mi

ALAHLI.COM

riyadah.com.sa







STC PAY

&
ladso -"ste pay" dsgmull dadyl Cilegdaall aSpd (1o AUl dmo gy >
Ayl Jby Jo 5 audi ol b ujol g ygilo 200 aaiag 715

Jladg bugll guidl ($ &) dbaoo pll F 20| Aunugo (o Ao o dllo duidi asud Jgl

©33kue Jgulo

buwoglll Guidl et ngaull

o8 (unicom) &l aJlo auiai aspb Jgi [ ayall aslaall 8 (unicom) & o aspd Jgi ¢

45 (o B8l lgaeadiuo 23c I FTRTE) sl 'n. .&ﬂadlk;[bu)lsamlvﬂl P

a0l Ay duibsg &5 paS lgy 3l @7 <y

(National Champion)

Stc pay - YouTube 2 (sxasil) i 1] (g yial) dasl] (s

<1>)




‘; Q_ “nnu ‘2 A.A .\‘ 32 <J x::! L: A : JJ
(s ‘ju\ 3“‘6201761_‘:‘5_J44'AM‘
s ‘J dj Al “ O Q4 1) .\\“ t\ b 3 (y S i
4 \ G 4 q X ’E 3 4 K 2‘9‘)';< ‘y‘ 4 ;\‘} .\';“ a e

Al yial
profile-dec-2019.pdf (zid.sa)




kﬂwﬁ\g&W‘&\J&
TENES

Al 3 Vs gl Ay gl Al Al La ol Sl IS pE (saa))
all 55 o ST Lt bt e dalii ) ddai g 58 all 300 IS (e (g ST







Poaaf ddy jLla d88a
b s By
ddlal) culyissty







=
\ v &

djl-;.jj 6&)\}:&j‘ ‘“53 a.:ljj 2\.,}3}.&.&»“ a.ﬂ.i‘;).xj‘ aSlaal)
e & Hai LedY ¢Jlae V) 3aly ) acad ) lad gea JSo
ASIaN a2kl g Ay gaad) dicagall 8 Sl daal




A clgg ) uiug A Slggll gl g gr
l_i:!lj ; o o s I_M j_.'i.si' ,.i_:!]li" l_j;ll! o sa ..g
lagla .l sl yjg Laygy Aackog pgdi wicilja g

| “JraiaugllAm Aclun 9
sl



KINGDOM OF SAUDI ARABIA




C

» Fact: the days you struggle with yourself
to achieve something are more
thrilling than the days you are
empty reclining in comfort.

clwai 2o laga ¢ )laii will Ll §l:ad18y I
wnill @Yl go asia yisi Lo jal jlaiY
sl bluy wnle LiKia L€ jlé b ggsi

(<]>



oldjig diilno]

dgll :nuwljall dnall
2021 - 1443




160

148

120

100

80

60

44

20

2

Ul jaf diish o

wllb
m gyl dia gae =ullh

= ddlb

@" ..II al o ..I oo...i II GIJIE oo II
2021-11-10

162 | jgraall aac
162 | djanoll clalgidl aac



70

60

50

40

30

20

10

WAl diLd gic

GljLiiwyig :;nwandoll pghillg dijudl ajlgoll :nd dridoldl Glalauiull

m i diua giae mallb

= ddlb

2021-11-16

112 | jgiaall aac
112 | djanoll clalgidl aac



35

30

25

20

15

10

Uil ol diLs gee

i
m gl dia gie mullh

= ddlb

:nolall Gayll aa JUiwYl wiai didra
2021-11-24

39 | jgnaall aac
39 | djanall Gilalgadl aac



180

160

140

120

100

80

60

44

20

UL faf diLs ase

vl
m gyl dia gae =ullh

= ddlb

laiiodig duwlaall Glalauill
2021 -12 - 07

370 | ygiaall aac
370 | djanoll clalgiidl aac



250

200

150

100

50

Uil jaf diLE g

Google Form diigpialyl dilliwyl oloni Gljlaog yuwi

wllb
m gyl dia gae =ullh

= ddlb

2021-12-12

510 | jgaall aac
510 | djanall clalgddl aac



44

35

30

25

20

15

10

Uil ol diLs gee

wllb
m gyl dia gae =ullh

= ddlb

Goll Judiwell gai désph Jlocil dalyy
2021-12 -14

52| jgnaall aac
52 | djanall clalgidl aac



Adlgi poliy :nd jgraall aac :allool
1242

myuyjal dipa gae sullh sdllh



 padillg jaddl g4l

Syall ol deol - Jlacll 6)la] dus) dibgaao Gganll g1on ©



	Button 2: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 30: 
	Page 31: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 
	Page 42: 
	Page 43: 
	Page 44: 
	Page 45: 
	Page 46: 
	Page 47: 
	Page 48: 
	Page 49: 
	Page 50: 
	Page 51: 
	Page 52: 
	Page 53: 
	Page 54: 
	Page 55: 
	Page 56: 
	Page 57: 
	Page 58: 
	Page 59: 
	Page 60: 
	Page 61: 
	Page 62: 
	Page 63: 
	Page 64: 
	Page 65: 
	Page 66: 
	Page 67: 
	Page 68: 
	Page 69: 
	Page 70: 
	Page 71: 
	Page 72: 
	Page 73: 
	Page 74: 
	Page 75: 
	Page 76: 
	Page 77: 
	Page 78: 
	Page 79: 
	Page 80: 
	Page 81: 
	Page 82: 
	Page 83: 
	Page 84: 
	Page 85: 
	Page 86: 
	Page 87: 
	Page 88: 
	Page 89: 
	Page 90: 
	Page 91: 
	Page 92: 
	Page 93: 
	Page 94: 
	Page 95: 
	Page 96: 
	Page 97: 
	Page 98: 
	Page 99: 
	Page 100: 
	Page 101: 
	Page 102: 
	Page 103: 
	Page 104: 
	Page 105: 
	Page 106: 
	Page 107: 
	Page 108: 
	Page 109: 
	Page 110: 
	Page 111: 
	Page 112: 
	Page 113: 
	Page 114: 
	Page 115: 
	Page 116: 
	Page 117: 
	Page 118: 
	Page 119: 
	Page 120: 
	Page 121: 
	Page 122: 
	Page 123: 
	Page 124: 
	Page 125: 
	Page 126: 
	Page 127: 
	Page 128: 
	Page 129: 
	Page 130: 
	Page 131: 
	Page 132: 
	Page 133: 
	Page 134: 
	Page 135: 
	Page 136: 
	Page 137: 
	Page 138: 
	Page 139: 
	Page 140: 
	Page 141: 
	Page 142: 
	Page 143: 
	Page 144: 
	Page 145: 
	Page 146: 
	Page 147: 
	Page 148: 
	Page 149: 
	Page 150: 
	Page 151: 
	Page 152: 
	Page 153: 
	Page 154: 
	Page 155: 
	Page 156: 
	Page 157: 
	Page 158: 
	Page 159: 
	Page 160: 
	Page 161: 
	Page 162: 
	Page 163: 
	Page 164: 
	Page 165: 
	Page 166: 
	Page 167: 
	Page 168: 
	Page 169: 
	Page 170: 
	Page 171: 
	Page 172: 
	Page 173: 
	Page 174: 
	Page 175: 
	Page 176: 
	Page 177: 
	Page 178: 
	Page 179: 
	Page 180: 
	Page 181: 
	Page 182: 
	Page 183: 
	Page 184: 
	Page 185: 
	Page 186: 
	Page 187: 
	Page 188: 
	Page 189: 
	Page 190: 
	Page 191: 
	Page 192: 
	Page 193: 
	Page 194: 
	Page 195: 
	Page 196: 
	Page 197: 
	Page 198: 
	Page 199: 
	Page 200: 
	Page 201: 
	Page 202: 
	Page 203: 
	Page 204: 
	Page 205: 
	Page 206: 
	Page 207: 
	Page 208: 
	Page 209: 
	Page 210: 
	Page 211: 
	Page 212: 
	Page 213: 
	Page 214: 
	Page 215: 
	Page 216: 
	Page 217: 
	Page 218: 
	Page 219: 
	Page 220: 
	Page 221: 

	Button 3: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 
	Page 13: 
	Page 14: 
	Page 15: 
	Page 16: 
	Page 17: 
	Page 18: 
	Page 19: 
	Page 20: 
	Page 21: 
	Page 22: 
	Page 23: 
	Page 24: 
	Page 25: 
	Page 26: 
	Page 27: 
	Page 28: 
	Page 29: 
	Page 30: 
	Page 31: 
	Page 32: 
	Page 33: 
	Page 34: 
	Page 35: 
	Page 36: 
	Page 37: 
	Page 38: 
	Page 39: 
	Page 40: 
	Page 41: 
	Page 42: 
	Page 43: 
	Page 44: 
	Page 45: 
	Page 46: 
	Page 47: 
	Page 48: 
	Page 49: 
	Page 50: 
	Page 51: 
	Page 52: 
	Page 53: 
	Page 54: 
	Page 55: 
	Page 56: 
	Page 57: 
	Page 58: 
	Page 59: 
	Page 60: 
	Page 61: 
	Page 62: 
	Page 63: 
	Page 64: 
	Page 65: 
	Page 66: 
	Page 67: 
	Page 68: 
	Page 69: 
	Page 70: 
	Page 71: 
	Page 72: 
	Page 73: 
	Page 74: 
	Page 75: 
	Page 76: 
	Page 77: 
	Page 78: 
	Page 79: 
	Page 80: 
	Page 81: 
	Page 82: 
	Page 83: 
	Page 84: 
	Page 85: 
	Page 86: 
	Page 87: 
	Page 88: 
	Page 89: 
	Page 90: 
	Page 91: 
	Page 92: 
	Page 93: 
	Page 94: 
	Page 95: 
	Page 96: 
	Page 97: 
	Page 98: 
	Page 99: 
	Page 100: 
	Page 101: 
	Page 102: 
	Page 103: 
	Page 104: 
	Page 105: 
	Page 106: 
	Page 107: 
	Page 108: 
	Page 109: 
	Page 110: 
	Page 111: 
	Page 112: 
	Page 113: 
	Page 114: 
	Page 115: 
	Page 116: 
	Page 117: 
	Page 118: 
	Page 119: 
	Page 120: 
	Page 121: 
	Page 122: 
	Page 123: 
	Page 124: 
	Page 125: 
	Page 126: 
	Page 127: 
	Page 128: 
	Page 129: 
	Page 130: 
	Page 131: 
	Page 132: 
	Page 133: 
	Page 134: 
	Page 135: 
	Page 136: 
	Page 137: 
	Page 138: 
	Page 139: 
	Page 140: 
	Page 141: 
	Page 142: 
	Page 143: 
	Page 144: 
	Page 145: 
	Page 146: 
	Page 147: 
	Page 148: 
	Page 149: 
	Page 150: 
	Page 151: 
	Page 152: 
	Page 153: 
	Page 154: 
	Page 155: 
	Page 156: 
	Page 157: 
	Page 158: 
	Page 159: 
	Page 160: 
	Page 161: 
	Page 162: 
	Page 163: 
	Page 164: 
	Page 165: 
	Page 166: 
	Page 167: 
	Page 168: 
	Page 169: 
	Page 170: 
	Page 171: 
	Page 172: 
	Page 173: 
	Page 174: 
	Page 175: 
	Page 176: 
	Page 177: 
	Page 178: 
	Page 179: 
	Page 180: 
	Page 181: 
	Page 182: 
	Page 183: 
	Page 184: 
	Page 185: 
	Page 186: 
	Page 187: 
	Page 188: 
	Page 189: 
	Page 190: 
	Page 191: 
	Page 192: 
	Page 193: 
	Page 194: 
	Page 195: 
	Page 196: 
	Page 197: 
	Page 198: 
	Page 199: 
	Page 200: 
	Page 201: 
	Page 202: 
	Page 203: 
	Page 204: 
	Page 205: 
	Page 206: 
	Page 207: 
	Page 208: 
	Page 209: 
	Page 210: 
	Page 211: 
	Page 212: 
	Page 213: 
	Page 214: 
	Page 215: 
	Page 216: 
	Page 217: 
	Page 218: 
	Page 219: 
	Page 220: 
	Page 221: 



